T, AT eh FEAT FF=AT qryeht
a9 3, AF 3, TUIF Q0%, ATUIE RO%Y¥

UIfehEdraen fASTedr dar: IO UeTes

& A AT A8
& 3dee I Threl’

9. R vew

03 U UGIEH FEMEl Aol IRRAd ATER Sdiare Y4 T Garar Jaasied
SIS AT ForHdl AT ATherd R T A9 qUh g | a9 geadar e ageed
WUHT IHE ATRR/TIAT8E (Best Practices) AC AU U wereq g dag | HAE
e ALTAT FHH] HHAT B! (AU JATHT AHAT Ao AHUHT [ATacqeeneden
FE ATHCNT TEE® TEAG Goiopl o SUANT g WeFe el ATHM T AT <7 Ahd SIS
TG FAE TRUH G | F A e seted oft dved: wfar fa9 | e aieedma
STt T o FAt FREAAG T ATAEE g7 TFTgH, A ALATAHT HAAT AETHT T T
ATHONT THAZEATS AA bivgd T FET T TG TUH 5 |

Q. UfkTa uiEd

ATTHIT AN Ut [’ (Indus) TEame RFA MiFEams! &= hd 9Rd, 9, ARMHEdE <
TAAHT AT A 9,2 §,0%% o fFalWe Wl g | A1 YRET T AT =] W= s
et o & | gear wedw, wfar ot Fa T A e aee saen faiaee gl
| SARifers ®qAT qiFedArd i wwEr B W afEeg | g T vl Rey wdaw
T wHeR e, afamr affmer ger T FE TR aqEEd T SOk BAaE @ve @E g
| wemaE e diedmers g9, Ry, seEeaE, sae uEH dWEdt wea (North West
Frontier Province) ¥ Z¥aimrang Uwiemi & (Islamabad Capital Territory) @& T€w yemiea
EIEREE LS (Federally Administered Tribal Areas) HT [EEIERI Trﬁ'qﬁ g | ElEaNIEEIEIC)
T Rry yra@r deed Ry T a9@T 9ed TeeEde Yo AEW REw g @@ g oo

* ge—gfa, rAeg uATad AT
* su-gia, GrAT UTaa Ao o

q0



FH!, TEAENE, AER T TEANUE I SoTca WUHT e &7 g | S9! STerr-uismt
ST I SEdel B AT A ARCH G |

e ITCAT AARTT TORD! Al gl AT AISTE 6, T. 5,340 [he Fal g |
IO AN e R RHer, BRHRE T Reahiae hiows g | A SEw e
AR AREd TEiE WUHT aHaesd 6T 4o ¥ Bueasl 3a1g ufdad 0.3% g9l
afg g ST B @A g | ORREAET EEH Ao AaRA AT - g |
AT JeraCaey RHE Sl Waw F% dqhe e WUA G FeEiEr GeasEs] s
B yo oWl dedaae ey | aus T @End Ry 9@ ARt s a9 sEte
wcatas T gy | ety wyedee wenra BE g |

FNE QX BAS WA TG WHGS FGEE T Gheql SHEedr dfge uREE ge
ATEETAEIN TEg | TOHId T SATARAT THEl T VST STedl JH@ Sl Afaaed a8
T U S AT WG T F YIMAT ol @S AHN UEe | Gell T TAae qeqh]
PRI T T JAT T4 YRTAT TATHT ASTHT (Antagonist) A= A-qiiid &aE g1 AUHI
TAH I HAA AAUH TAANTEE THAE BT oA | TeT BT AT I8, WA ST
WIITHT TN #AUE €A B TR |

3. U WEREH AHR T Femar Jar

FeR T, U T T (Federal, Provincial and Local) T T AFFEATHT TRHRET A dE g1

| %75 WHR q=aiid A=arad ¥ q, BT ¥y, Weds Rt (Attached Departments) 93% ¥
MR FHIE® 0% g G | Uiheaen! AFdH THiT TaeIsh] YUHl F=51 T I=drg
TEAT AT AT (A FaTehl eFaedr TMRUH G | F- qehl el Jar Federal Civil
Service Act 1973 TAT W= @&ab! Provincial Civil Service Act 1973 aTe Fefed g | Fmadr
AT GEIAT AT UMb eaTeshl Vel oy Y0 AT IS 5 |

3.9 U TR AR Mot Qetdr G

THT LB A=aiid Regular Constituted Group AT s T weanh e THT T A R
TAEE Gl T TP A Ti-Tldh THE Gl | TTEH! GOl F T ATaRH! B;:

2.9.9 Regular Constituted Groups

TE A=A ApEa Ghid q8 T boald Thidhd a8 T4 R [EREs Jar g | §a1 T a9eh!
e JEdl HRwH g

All Pakistan Unified Grades

e District Management Group (DMG)
e Police Service of Pakistan
e Secretariat Group

Federal Unified Grades

e Audit and Accounts
Commerce and Trade
Customs and Excise
Foreign Service of Pakistan
Income Tax
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Information Service

Military Lands and Cantonment
Postal Service

Railways

Regular Constituted Group &1 #F 93 @aT eI Fﬂ\%ﬂ]’% Central Superior Services (CSS) S+g;
| T AH AT AT (Federal Public Service Commission) o o ufaergicns  alemesT
LIRS ool GHEFA District Management Group (DMG) HT STH WI@E_{ | o FeweaT
e qF TS THA g SR SFHEAREE WA DMG W1 w1 7 Fafs ww g | DMG
ifeeart Homadt FarehT HFT Sgae AT ST YSE€ (General Management Cadre) <@+ USTHTA

THE B | T FHAaAd STEAT Sedede  sqaedr e, 9fg AEedRAr T AecE A
0T Tt WEWEET GSERACHT T DMG T BHENEE @y | TiedEr = W 8,

e O FAHHAA, WR AT FEECAREE, FE T, Al T ASEA8® G ST e
ISHFHETE ANHT TG |
3.9.R Ex-Cadre (Technical and Professional)

T A AT WEg® ¥ EROE GHORT FHAEE URgd | ATl HeHd e
T AT eI &Y Ex-Cadre #2801 WifAfa fadms qaees fedr Jear afeg |

3.9.3 Support Staff

TG eI FEdnl FHANEE TS5 | Tedn HHAeEdR 99 4 SRy 1§ deEH g |

IR WA qERT A d=T

Ued EXHRE! HAHA YT ARl Al Provincial Civil Service Act 1973 ST TRTHT 7 |
TEHT 7 ATER 94T/ TEEE e U g |

Provincial Executive Service

Provincial Secretariat Service
Provincial Judicial Service

Ex- Cadre (Technical and Professional)
Support Staff

F&ur afgger s (Post Devolution Scenario)

e Provincial Management Service

e District Service

3.3 U WHRH HHAN YA T sqaedqaT

T WHR Fd UH @ R 980 FHAREEH] q8 o IRuHE g | UF S 9§
TEGEH AN qHE Uy T Qo AW IR qed AFd FHONEE g | duddee o @t
TEAT A FAT TG | Qe A T 95 Al a8 ANSAHT ATERAT @l AAFAEEHT AN
GNETH g | 9% o dedl ST WHEA 1 JU-EE We Wiy | 0 At aur 9 @t
TEAT HU: HEG T ARG Ge-qEAeE @rgd ¥ dfieh geeg @@ 9 At qgdr a9 |
fromdt Tamer =i 2R ot qew Ty |

TP Al ATAR HHA qfd Ag Aawdl A9 Tt U F | kg WHR Avi(d Gerdw
I HRA 3 9@ 20 TR A4l Tdhd HUHM &5 WAed AT 989 HUH! § A AfdaHha

R




TEA R0 TORAEN LY Wiaerd A 9e9(d MUH § | HA SESEl GO Ued 9ge® A Ui
TRUHT G | THIHT T HSHdr Jarh! AR Il YHRE! 5 M

AN qqd T WHpa a@a | 9 TRuE E | qid a<aar R
(Basic Pay Scale- BPS)
R A ©R ©R.]
Rq 3¥Y ™z Y.z
R0 R &R LY LR.TL
9% 439 RO z9.80
1z B EAN ¥&5q 9.3
Qe q003% CEEE: BY¥.R &
STHAT R090% Qe 3ITR L& ¥R
1-9%& 3IGR&OR 3YReYT [CRC
B SHAT ¥oRLq9 T30 g.¥q

qeAv=aT I 8 (BPS) ¥ Secretariat J2TNTd FHEAE ¥\ S, Foreign Service of Pakistan sllc 99
S, Pakistan Audit & Accounts Group SlIE 3 S, Police Service of Pakistan ¢ X &I T Income

Tax A § AT TG TEAT €Y AT GEEEdiaT HHARIEE S g |

et Fa®l qaeT T SAeqd Sl Y@ SFHE 8@ Establishment Division &1 &7
qUAME I8 FFaeel o oraee o faie FMeaears e e g | Sauey aea
g, TG T fa®T@ Establishment Division, Tar ﬂ%ﬂT T 'H%\T PEJLEAl ‘ﬂfﬁl"‘ﬁ Finance
Division, ¥aThl ¥TI&Y, AT T HAfd MW Cabinet Division T HHAR HAT qFI=ell Heq
WA Federal Public Service Commission  =a¥id tﬁ?ﬁ | 9% FEART HHAEEH] A 0
TEIed oW Ao aredst Departmental Selection Committee e @ T |

Establishment Division Femadl Tamet F=51ar & 21 | ar o e Y warEA Hidgd
WH G | TG U GIEEH AT AT WA HACAAB] B TEg | GOl AT
Federal Civil Servants &1 Wi, IgaT, A 91 ATLMEA T ANCTH T4l HAB! G adqn
FHT T HH T8 [AWRTEE B4 ey | T T AEREREH] Rl |l Ao
TRTHT F | W JGHT g A9 AT GHET Faeqad T fFeraHr wited @H g |

Establishment Division 3T=aiid Training, Career Planning, Regulation, Establishment, Discipline and
Litigation 9T Administration ¥RT Frfad II-FAMETEE et g1 | Establishment Division %1
ER S FE A GEET SqIeddT (Human Resource Management-HRM) & | Division &I a9
T A ATHRT Agencies o GEANT T TG |

e Federal Public Service Commission;
e  Training Institutions
» Pakistan Administrative Staff College
» National Institutes of Public Administration
» Pakistan Academy for Rural Development,
» Civil Service Academy and Secretariat Training Institute;
e  Staff Welfare Organization;
e Board of Trustees - Federal Employees Benevolent Fund & Group Insurance.
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Y. TASTEdr YEmr e, STREr T AT Jome

HEATT YAUH! @ A A Ja ARET T HIET YO ATIT T Whd GaAwd T
AT FHA A AT qEcRd €O 9E 9W @A [ | | el BHE
Wﬁawﬁﬁ%mﬁwmmmm | Central TdIT Provincial S%FIETIT
A 9T 98 Grade UVINET AT & | Basic Pay Scale- BPS q& ¥ &l W=aT WY1 All
Pakistan Services T TZ8&H YHIT T FaT ATANTC e qaqor T SieraT (e & Fakn
Tg | BPS 1 3@ 4 TWAHT WEARN GHEH! Kb USe®Hl §¥a-gd Departmental Selection
Committeeﬁﬁmmmﬁ'ﬂ%m | wﬁwﬁw&wﬁznﬁ
TAEEAHT ATACHT el AT AT HIl Geaguhl g | WH Hial 0 7+l afear T
AUTFEEHT AMT AT W Jfqerd (AT 0 T & W) AREAT MNuH! 5 | Wb qaaqeiah
STEAT .Y TITETTAT ROl AT eamil RISl Uiqeqdl T4 ars+ 4 ARAAr (Merit) T SATETRHAT
UG AT T YEUS T SEEAT | YIS WedHT AR W BISH AP Wedb! ATiBed
A faedl T arddT | AR, Fler T AT GAAr gioequiond afErsh AERe
At =g |

¥.q e e

et Fam ot g7 T UEeEdls SaeTdH ATaRAT 28T SIS Hiel A
E)

o ARF .Y wfera
o AiEd e (Quota) % .Y yfeeTe
> UHE (SEATHIETEHT U S GHa) ¥.0.0 Hfqerd
> frw 9%.0 wfera

-TFg wEd &4 92 & ¥0.0 Wwa
-Rmg wfAwr & 9% #1 g0.0 Hle

> I e REmEdt g 99.% wfera
> e §.0 Wi
> IO 9 9 g feE ¥.0 gfaer
(Northern Areas and FATA")
> AR TR HEAR 3.0 Yfderd
¥R AE:

SEEATH STIRAT GEARUH Tedd Flemedare FHEm wfeesr @it w@ Re wwan gy

e MU g | ARed Redl [Ease F e a R g

o TIHEAHT District Management Group-DMG, Police service of Pakistan-PSP T Foreign
Service of Pakistan- FSP &I JaTAT el AMaeeahT el F37 Hierd,

o UHEAET AMFEHI TSR a1 A Wl Aideddl GIAE HAHTH W YAEEHT ARlHT w@d
T [Mgeh &7 a7 AT T F5 WEaaadl Tha 96 B TEH |l aiH a4 0%,

! Federally Administered Tribal Areas
Q¥



o T 9 W Y THF! FR AGF T REAE RSTHT TEEEHT FAAHE UH AHEEHT AT
JETY 9T,

o TloIdE®®T ANl & A9,

o WRATEEHT AWM T AT |

¥.3 ol qur gl e

AHFAT: PR Gl T&h] a0 Jqesy TRAg 96T ai% qar AN aifie €O 99
il ThET e ey | eEEedsl 9 T T AasTHeEd! aifd HEwH  aHd
AMF ©IH AFIAT ATRET THET JUTAGT GRS T T Mg | IEHER gAle e
TR gl (s ared udy WW AUmR § | R A eaked ANd g W qiedr
PR TAT WUAT T 99 e WUAT A GOEH el SEHERA (s 9 | cqaud wesrd
GHIE &7 ATEEH EIHHT ATTEH Joold b GUE/IAEEHT HA FEAGIHT FftheT i
fommR TReg | AT TR HIRAAT oo TS AT/ qHEsedl Makh foT 9l sqaedn
WH g | W AEE AL (Viva Test) 1 TGRS AThel Jrqeqal T Y9N 998
(Occupational Group) HT g’rfﬁ?l'l'{ T T A REeg | FwHE ﬁ'ﬂﬁv_ T IFHERAT =Rl
forafea & o e/ aaeer Fafs & e diiwr aeET giEh ey | a9 eg $1 a

FRTATHT TAUAGT AN THF SIqedT THT |
¥.3.9 SHERST JIIar

FH At el IFERET Avgaee u ffag HReer difkus w1 | BPS -9 # 9
gAle BT TET TEHFRHI IAE HEGEr qURy fffier T wRer SeEEn g qves
fffier wwar W g7 €3 | A e, sARE Ay, 9 T S e AUgeEers
YIS BIOHAT ool Tk GUSHT oG8l IUTsy TS oUavdl § | o=ar JFHERET
R ThET TR T Ui wver 9% fe ad i cgaewr g | ) wRE Sy WO, afed <
AT TAT AT AUFeeas ARAST UL W/Wﬁ“@ (Commerce and Trade Group, Pakistan
Audit and Accounts Service, Information Group ¥ Postal Group) AT AT IFHGI A [T cTGTAT

| District Management Group, Pakistan Customs and Excise Group ¥ Railways ( Commercial and

Transportation) Group w1 [ @ear JuaT IFgRaTs avﬁd MG | I Foreign Service
of Pakistan T @I +fa ot 33 IFHFR g UG cyaedl g | ForEdr A v
AN IFHERAET AT ATAYIF ANAARCE (17 ATAR G

o TIEAH AR BT T,

o FT U Fmmwr Gyl Sofr v & I wAE qE Sl g 9,

o TFEH AY W AT T ATET AT FAF], O GHN AHIA T8 AT a1
FHaee a1 TglRus aw, &=, e IAwidee a1 ggeniieesdT @ 99 g5 af
JUHT BE AN g€ TMNUH g |

7T AfUEAR 30 qf WeET TN FA U cafth A FHAE g AT g ATRIETS
HTCHATT T+ @I 3aeg | 51 JUITell U T AT 30 qUF] AaHan JHCH gIde Hel
i wfer k¢ avAr enfeusr fEr |

¥.3.R ?f‘ﬁ? fafer

AL



o TSI yHTEA

o i fawer T fig Tx@Rd e

o TSFHIR®! ANTMH! THEAT

o Y AR AMAY T F AR T=HEA THA T AeqT TgH! [irad qqem
o  TFT HEHA dAeAe ALHA TqEAT

o foift, wHe gerher T deaatal aldb ARG T

o Truar, ifEE qSUE T IEHGIGHT ASTE AER YT SHEHT e

. s

Y. Fomd wHemder afe, Teeam, gear T Sgar sgee

BPS -9 T R T Reh Uee® AWFIqAr €T AT 9fd MReg | W Wied ar e 6
B T HATIEEAT BPS- 3 A 1Y GRHET Tk UEEEdl WrElead Wied AT &l aeeal
UHT SHEREEAs WA ARk T 9fd g | All Pakistan Service &7 BPS- & T & WeaT
AT TF BPS- 3 3T ¥ FFHT Th TE8€A Merit T WA a1 &A™ Pl JqaR 9 g
| BPS - q 3@ Q4 WA Th TEEEHT Departmental Selection Committee &1 RIHINEAT &
fafts fag=g | BPS - 9& T AT 97T WIFUSHT All Pakistan Services F1 TGg&H THT e el
TRy fafier wler T St s e ke ey |

FHITERT e FefEEt T WOmEE 9 | WEAnt FESrE 9 Departmental
Selection Committee FNE § WUHTEl TEEATTA U Trefead M d=aiid g caaear g | a8
Qo T A A= WA TEEEHT gHAT ATAAHH, IEHEHT AS T e Ui e
AR difer 0 F e THEAr wreEg TEw g9 wEltad THE deadd  qEedr g Ty
| FHAGEH AT AAT FAOAAM §rg | P U HHAG AT U9 AT GHEAT qod g
A FEAT ATE W AEHT UG AT THEHT AN ATEYAH A ATAA WA (€A AAAT
AT FALT T WTH T gIA) AGHAT g5 ATHT AT TS (Deputation) AT TSI Hib Ha€dT 5
|

AifeEae! MWt Jar T8 YO A6g WUHT g ﬂlulﬂmﬂﬂra@m@%w
MR T FEEA g | WEEAdd deRfy w af BeE uger dedie @Rl dedn agar g
THT M@=y | BPS- 1% I q FT IGEEH AgAT qdT G&al YU THR FRT T&T TR
Selection Board &1 RIREaTe Wieg w9 BPS- R I 9¢ &7 USe®AT gFafad Departmental
Promotion Committee T RImIREaTE gl TAT F&ell T g | dg Rq AE AT FqA
afET gl agar W ToiaE fufmene g Ty |

& Ao S dife

et FHeeEarE URETE, Aeaudy, WeaW SAFedqT T ARy ogawddd gaq T ke
R Al Y T 0aedl § | Ha9d JeAT agal FASHEHT ARl qierd AHard e
T | Observation T ATERAT HeaT AMH IB% [HRABT T | 9 TEWRT A WA BXH T80
ST T AT AMCTHb] cqaed] TRUH! g | A, el & T ypl aqEr e
HISHE® AT MRUHT G | et HASTH IEATHETEHT WA UL ARR, HAA AAHT
T AR SAAT GHT T TRUET G |

q%




&9 National School of Public Policy-Femadt =it swar @ aews Fem
forramr Mt weeTeE®T T Civil Services Academy ¥ Pre- Service ¥ FIETHT I8! =RACT

National Institute of Public Administration -NIPAs Tl Pakistan Administrative Staff College o In-
Service Training f&7 Z7aedqr RS AT | T WHRS! GRAfGd AHHHI ATLAHT R
AMCrEh] WIS WA ewear anveEtgs qemy A FEvad o = oaedr | @ qereers
T S e difer w&T T THY TEleE&dl 61@14('1“5: ac'%'ﬂ_cf T Establishment Division &7
TEAE ATER FF R00R AT National School of Public Policy ! F4TAT RUT AT | National

School of Public Policy HT Vission I qrenfia TRue g | JgAr = UH B} T The vision of

National School of Public Policy is to implement, sustain and strengthen excellence amongst public
service officials through effective training, education and production of research in government in
order to assist the government in targeting the future needs of governance and policy quality.

UMY AT WEH HEHH, A T AT ANFGAT I UL, AL A g, A
SHIE®! AHAT T GErq Foradt e, Jem B oAy FUEears School of Public Policy
IRAA (Mission) I IHT UG TR F |

National School of Public Policy T HHE® HIAd: TIE URUHT G | T€H] He HEd SMHeE

o [FOTHAT JATHT SAEEHT YAV, AT, T A FA@T T,

o IAHAA T T4 ATHIAN qMTH TG T

o TTGTHY fHwIT I, wiEvery fater ¥ Wi a1,

o ThET TN T W v yee e,

o U WHERH M ATE SFE=YEH AT HH T T

o TR T ATEEMH! AN AETD T GAAEEHT saaedl T Tar T |
National School of Public Policy BT FATATHT AT T IREEIERCIE REARERD) ﬂﬁ'@ <, ST
o, AT qAT BT, Establishment Division, #Y® W@l AME AeAe@@®! @@=d T a9
ST FevFe® Taed @ Aaed § | 99 %04 A EHRA Public Administrative Staff
College- PASC, National Institute of Public Administration- NIPA- STeIX, T, YMER qAqT FaIeT T
Civil Service Academy-CSA, s National School of Public Policy I WIF&HeE UHTgH EIHT
R T FREEEE g9 T8 AUa g |

National School of Public Policy T ¥IiTd el UIT o UF wrdeiioft affd (Executive
Committee) TT&T TMRTHT T | YFL- NSPP Bl HLALTATAT Mo AT WA AR, B, UM
T FISTHT AARIT NIPA HT Hel Mauhe®, @R Civil Service Academy &1 WeT HE¥T& T THHT
WA GEET @A U9 § | National School of Public Policy aTe fHemady ww=misr difera
AT ETHAT (ATt AR GeAlerd e AEcaqui PRAHHEE FFAATaR G |

€.9.9 YRR die™ (Initial Training)

e F AREY ¥AT (Central Superior Service) AFMIAH! T& 1 A T T ATFdeedrs
3Ry ) wAfeEEHS! Hl*-j\lr%cb AT yA9T AIferH (Common Training Program-CTP) 9&Tq e,

qu



o UMW, X A, FETAT cASEIE, SAOR G Aved, gerh, A8 ¥ar T G a9 99
(Police, Railway, Office Management, Commerce and Trade, Postal Group, Foreign Service,

Information Group.) ¥HE®T TR & fhRm®T qar gveedr qiem J&T s,
o & ¥ Ag faTwr gﬂﬁh’*ﬁ qfers (Regular refresher courses) &I g |

§&.9.] WEIW TEH! Ao (Mid Career Training)

g 00U £} %h_gmﬁ%% qE 9% &1 AT 9§ BRI Administrative Staff Course T¥a=8l
FequEaqd diferd (Mid-Career Management Course) 9&I9 T ?lTi%fQﬁ g | g Feaita JTREET
AMFE L0 S ATFdeEas MW & el TRTHT T Ul TaTs @MU 300 T A3
T G | TG S b deed! AR GO Yataid S uR T, A T,
v o 1 T utEEanT o FH arey 3Ted Tiauer g

§.9.3 VAW SUAEAHT qedhl aierd (Middle Management Level Training)

qE 9 F AR W AW AEAE AR egaeqdT  (Public Sector Management)
TGl 30 BH ARE SUAEdT Al Y& g | qUHl g59ed e T Al qleH a8 R0
A SGAT AR AT Aa Ay |

§€.9.¥ aRs ey dgeh! e (Senior Management Level Training)
TE R0 HN AUPdeEArs 98 9 A AGAT FABT Ml AHA HIHUST A AMH National

Management. College MRRHAT TcU® TeH YO AT AUHAGEHT AN TS TgUeH [ IR
THT ATHl @ T National Defence College SEATHIATGHT National Defence Course TrI yoA% At
R0 T AUFHABEHT AN Yy FH AT SW HRFHA G g1 ogaedl TR g |

§.9.% I YR Whd &AaT dfg (Capacity Building Through Higher Learning)

FEE ™ FFE T Y faww sy ( Executive Development Program ¥ Professional
Development Program) Feaia m Rt safaer aifera ye@ T wEHE | A9
FEHAG ¥ a9 A e & 99E T e a8 90 3@ Q. WEHET HRA Y00 S
aﬁ;ﬁ%@_«lﬁ; Tt w9 s T (To prepare a new breed) THI AT et T ITanT
™ AT R g | dAnd FEE e wEwEET Weswee a8 R0 T 9w
AP AEEALIEE JCFEERF! GAie T STEER ULH! YBRAMHT e afiihal (“Agents of
Change™) %I &9 fabm@ T @& UH g | Wipeda ad AaFescd Fedd WHATER
AP AEES AT ACTHAT TETI NI GETad FRIFHHBT FAaHI 9 & g g
EN

§.9.8 Wiear aufhHE FHeE

IS T AEHAF AIAHT FRO AEAF SaTa IRy Aeceed! Ahadr duasd
FH G | GEASHE GETAT A5 GATATE bS] AN Hel GHRIcHE (Hgaht A fererea
T oAfeIURl HUAH ARCT-TRTT AN BT GA SIS |ihUhl Eers @ o
HeaEdeed Al JuAEdd] €IH YU T TWHT G | qAMH, T SAAE dfeal ars
WHY T W-EHE e Fea wd T Wal Sy | WE qaee gad e

AECAT JAEEE [F ATaR B

iz



o fASTEAY Famar Qo widea Re e Ru,

o TTITHI '(I'@'?I T (National Assembly) AT &0 faeTd R smeeAwr TRueT,

o T WHRA 33 Wiawm e e wua,

o T WATT GHE HEENHT AR GHA Gooll TRUH,

o IF AT WA ATAEEATS AT AT AECGHT T

o U™ Wi wERE wed W gwers Afa Fe ud i qeant 3 guRaa T
e wem wRuwr | wd e smmEr aheaaee Afdeeds e s
AR A T g7 G0 AURT f0d T AREADT BT L A q0 Ferd TAZYH!
fer |

£ YESE GER X et Fam gane @

qHEHT gaT T BEEECE FURHT T 3}% HAAT-AAT FHHT Governance Reform Board ¥

Civil Service Reform Unit %l T&H TRUHT § | MEHT IR ASH (Havd AHRDT AeAeqa

TP AT FIHA T FEEd g | A Tl FEm g T agw Mo ateEd '

PRFTIT T g7 | T [N QA SqFEAH [l &A% Geadl T Wehhw @t

A FIETAT TG I GIRH! @il T HAad T Ao wWg |

AT Civil Service Reform Unit W €t fabmr 3 &1 | aeer Femadt Jarb! woed, S,
AT, O T AT AEAAHET G AT T HETAAT T AR Wy | J9E Ied 1l

AHFEE M aTaR g

e Establishment Division &T Sub- Component €& &9 THGYT T T WEWH &HADT A
AElg FFedl B T,

o UHT W% YT ATNERT GH-aT T Al HIABASEH! FHEGT T T TEl HRAHHASEH]
TEANT YT T,

o FoWd AT Pfey THEEw IR T W AT AgEdE IS T gaRET @i
e FUFRATEE 9= ggAld I,

o HAFAURTE TAAHT FH-ad MHEEE UR GFawel AT GeAfd 9T T,

o AU FaT GUR Wrel WEAUREEAT ST AHfdR! FEETerET B T |

. Pt Tar W o e R

AP GATAT €4 ST Tewg | T8 AAT qishedrien! Forad e o gar 1 O et
THAEE T GFIGT | aX W WHEUSEd AT AR HeT I2d ATHNT AR et
T T AT AR R T @A qeaad el qraftsdr o cdah B @E 8
| ASTATHT FHAT Gl T AEd FEHABT TR AHEAFH] FAHdl Jarsr 9 T q518®
AL AAEE oy U e | BRE 8w IAEed T gell ek WUH! HBAT
TIAEF TG T ATCAAFT &8 ANTCATS. FHUarddss aieared 11 e o wfea far &
| T WEA BRI AibEdEaE a9 T 6d WY TRy | AEHIET HHAT Gih b
et e 8 wecaql [AREdr T B AT T T A [TaeE W SRgan, 99 5
ERELSCRE
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e @1 Wearlt T AfaFdeed! GHEHl G § | F8aRl SHEdT Al avai-ad &\mT
[ HEATAIEIE g ey T Addd FHANEE TEHT AiH FA A-NST Hiaeadicqs Temas
wegwae gae w§ ReliE aiegd | Ao Al sqaedmTas T il Federal Civil
Service Act 1973 Pramfidd &, &l a1 YaemhT o JRIAT ATIRE® (Eligibility criteria)
AFFN G | TE ATER B U SARbS Rq I 6 ATIEHBT JHGHT A AT qehaEH
T HeraEd FEreT gTHr Qe T 9o saaeer e T HEET qrEn Aefrr T A 8
JAT TR Afch WA AAHT T@HT AW AXT g o Aqed] A Al T Hadl gra-
FHAREAS A [l JaMT F97 T3 @radh! g |

et Far ufasr WTWWUniversitymww WWW
I TRTH G |

qE YA AANHT T G ded g | AR (Attitude), € (Aptitude) T ARIAT
(Eligibility) @ maaeT fafdsr vt yRtws qamr um ahaar 9fg Jm fofad adern
T g UG T Q00 WA wer URgd T Arer AWErd e qden e
AT TR T AR ANIA THATHT I0A T8 FTER YT WD § | TS
Tt At Frateems REer Armw afaegdl W 9eY q@Er wiw wE aedae w9
Competency TH&T g ¥a raual g | fofgd wden Wiy fee swqarl &w@d e,
AR T Fviae g7 Mg | ddaiaieT A B9 300 93 FHAW TRUH G |

Trafyd T T weeae gte Y Wedrll qeeedr (s T qRefRiaee B o
gAwd AR R oW awm ke T wEeS Hed/Aramn R W ™
HeaTerd/NTEe. AT S AEea® HEEr WA e qged T HHerddT A A
PH E T GOAHT GHT 3A1 HH g el ATEE @hl <l |

9.3, SHARYTT TEETIH, FEl T FgaT TEi

el TaraT WA @ gAE W T Ggal 99d 88 gq9Eq GAEEINg  (Predictable) T
Al g | Gedn HUAOEER! gHle grElead HeAreree g4 ga @ dedr
AT TAH] T4 Wad | SR #fipd HENKEesl [ T, Tehl 998 T
AFSTAT TodAl WS WEH! AMT AT YA GF T TUEHT AR AETE ~IAqH Fqar
WUHT SURh R qUBT AN AT 9 HITAT A A 13 oFae g |

FHAGEH] AgaT TGN TaAId ars e IRUH! g | Fewdt Far b genr deam
TEEE® ST NUHIT BTAT STEdl M FHAGEA agar g+ U3¢ S HAFHE A
FEEd WA | agaAr o FEd TeweE TR RUE g | HAUd §eE GEEed
Aferers BAT F+ 9% Sgat Al A= TR g | WA KSR o e
el TEHN TGl §Ha Sy a¢ G GH agar 9 Aoifd [ g Ty
| Al HATAEEHT TG el G AR Mg |

©.3. 7Y RRtH T TEHa el

e Famr o= SR ESCANEREIR] TRUHT F | Federal Government I Fam™T All
Pakistan Unified Grades #=aiid 3 (District Management Group, Police Service of Pakistan T

Secretariat Group) / Federal Unified Grade F=qitd Q0 FeT qHg bIIH Tt g1 | BIEG
THEH HHA ATEE QT Al Qa1 AANH] TG 9y qebrad T Mg | @R @l
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AT ATANTRT ThET IRl Rl AT AT TSTaT A wEede! S I,
ARAAHH T ARHH] WAHEHAH]  ATGRAT [T GUEHT IGqT g T |rAmaa
FHAN ATSET el GHeAT W 9dl Teg | el Sedl 9 ®OH 9her | T oA
TG THE ST T T AehTg qRAE G |

©.Y . AFT GETET eI T [AHTEEHT AR QAT e

o WA TETeH FrEmwT i o e A, A adar T sEaad g3 e e
TEUH g | A ASAHT &3 aiH H731d HHA B Establishment Division T AMd
AT ATRTH THE AHFT WH! § | Establishment Division T T HHAIH! AT AHE
FTEE T AgE HRM T HRD Sl Weedqul s @ T4 T g |

o oA FHIE fogd Afcel 98 99 Jod@ i F | SRl (A T T
TS ATIRAT lerd IR IAATSRT qIerd, Agarshl il Afard qiferd, saaearashig I
YT e ¥ w9 Institutes o Post Graduate Course (Executive MBA) &1 €dd9 9Hd
TS W G | AUFdeeH AURAT AW & ARAEE g | a9ened
WEIHERHT SATEATH T SoaAqedH] ATHATEHT AN I FHEFHST AMCH FAFHHAEE
AT T TRUHT G| T @ I Y dTEIFHAST W@aﬁ Executive
Development Program T Professional Development Program et uier ad fEEr woo &
afwm Overseas TN/ AETATHT ATETHATS LU GERAT (Reforms Process) T @RI
9R@EdT ATee (change agents) 1 €T [FHT T HTHHT HATITHT I WhHl F |

©.Y. PSRl e Hier qur ARET yomedt

o fASTHA TaTHT W U SHEEATRT ATIRAT HIST qAT AL Yol (Heieer IRusT g |
HIET qAT AT YOIl HIAaaTH] Al qod Gl Taed (U 9T-Federal
Structure_ © WHA WEANT TN | I YTENH! FEFEIT e G T BT qOTer B
ARETHT €A AT TMRUHI F | AREAT A B0 T HT &S a1 AT qRIUHT
T TG Fvaitd Wioeqdiars T fRUT Meritocracy ®I HUATS WiErd qROUS! g | BT
YUTTEAT WA FETETHT T & T ] GAIIS AHeeaers gHiE T g |

©.&. FSTt Far T & TOTeitept HraeaaT

o UMhEdH ! TET Homaet dar (Federal Civil Service) AT Regular Constituted Groups, Ex-Cadre
-Technical and Professional Group T Support Staff T T THRHT FHHA g1 | 4T T ®A
THR ATER HEALAE THLFT TRCHN G TR G G T GHeHT HUANE® U3 Federal
Civil Service Act 1973 =T &I g | NG qeyvl HAI0eE® q@ q 3 IR A
(FEANT THE-9-9& T AIFHA dg 18-3R) Ia TRUST G T IWAE FHAD! TEEAT,
qeAT T Agdl SYARTd T FH Al 1 MR | G ATEdT B (et
FEART WA G T FY GFIET edlgacls aeq@s aresd afsidl JuH g |

9.1, THHT FERST FAEAT FHTaar

o B HERT WM Governance Reform Board ¥ Civil Service Reform Unit & HaTaa
FAAT TMUT TOCHT G | BHT Grawells [@=R T&1 IRH! =TT Politically Opening & T
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FARHT HHAT Incremental Approach FTEN g TREHT TAMEE Yvg | T TiebedrTa et
FETHT €A TMET Governance Reform Board &1 HETEA AT T sq€dT T AT
Yiagdrars gFEd T a@ifsusr g oo

&, AU R g9 f{ug T s aa

Gcid HAHH! A-AE GEISE, WeHdw T oIS qredr B T BT Uega e
SHSEITHT YeAE T A YA U §AT B U 9T WS UG T WA AT 9T AR g
ATHONT Grgl T GOy W OO AT WA g7 Wad | A9, WESTE FEEhT Herd
HAAT G $evd ¥ gfEete e g T we afeer ofterh aiew 3 eeeen e e @
WUDTCl MbETeh] B Fheldl T ATHIEE BT AN G ATHT 0T g1 qaFag |
AT SEA STedrd foire o wwasfy AE g e AUE qed w0y g | e
Far FrhT HATT TFETeEd daHE WH AE TREEd Sdcd T aRad Fef wew g oo
Tl EIH TOHIGH I G g qFag | Wlibdea T AT AGHRH! FAqgadid] qeawar a9
TR T Feqmr AfETEl T B, d B fAd Sed HerAdl e o fiEe ged,
TR T ATEA AEATIF G HA HU AT (BT FHA FART U WHT g | g
Qe ATt e € e e FEie age S wne gewt g | B B T
AT ATl U WIihedTe o FamEe R FUEe R 9wy |
o TUCHT TEICHE TU [Homet FH=ee®! ARl A Jar ARNE oz giaaiaeas
LT TR Ui g | FEema qomell %8 G5 5 | TErhd TR g T
SEUGTCHT AT GO T dAReBT T W R W | T T IeAH S B ehE
FA-GARE A A AT Gl G | W IO Hepd U g | oA
AL GOSN ded ¥ AE g WUEg Ukl dEeahal g | Medical,
Psychological T Aptitude Test ST&dl TAEATHT ATETHATS AT A Tfﬁ_;f g%_'f |
FE Yegw T Frafmmees deras W A giaedst T e 96y WEE T AEanad
g | AZUSH WM T GEAT WG g e e O AEasdl 9N SRIUE g |
AT AT HEAHH (Persuasive Partnership Program) T TES A TAATHAD FHHATS
SATF AT AAT AT FarhT FEed T AR TFNATee A9 T T e g
fgg | A FEd GIRET IR A AT AN, TAHEAT q9T AEAARTEERT HEd T
AT YT TeATedel @919 9ERaar s@rsy aed o |
o UIfhEAel WME TOTUF T fHamast geavdr Homadl Jarr aiferd S aers He R
SE [RUHT § | TH FHEFHABT AN A& Establishment Division, Public Service
Commission, Training Institutes / Reform Unit @15 WX [MFHAR SAEUHT § | ATl W
TEAT G HREHT G5eAcH® SEAEEH] aedl § a¥ 99 MEEel A Core Function
A S GEAUHT A UtgaT | WHRT YE HeATeel BHeE] q8Al, Sgal T Ug e
e FafE wetE Feeed a8 a9 @9 W@ g AN Al d9r dEnT T oames
FfSTEEST UM - A G | ANHET AAEHEE ICEHBT ©TE WA TAfid g
TH G | A€ qOF T el a0 aT 3R Jer e % 9 @ v e et T AR
T3 AW YA X EHIHE SARh WAW g ORT FAWR | A9 A e fered
ACE | qoaTSs W 81 W BTl WeATd, AN T Ao FiaseEd! qsmn A
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TREAHT T &1, G T B NERErders a5g T4 Core Function AT Hiegd TR
fear weawa g |

YT SIAEAH GAIAS  JURAAH! AR SIS WA W0 d J9ah! qeared I fear
VR AT BT Al g | IR TeF g UglRusr T drasd wieest
TER O TS0gRT G g g O Ad AT ANl g | WihEarT W A1 qEens wad
SHAEAT TRUHT T, AL SqEEAT T el Wi, Aiifers T qod GToTohl el
HTT 9 Heol \g1 g | W 9 EaTTAT Federal Constitution ¥ T Federal AT
Provincial g% SECIMEE I WI’:IFI‘%$ Sidiaca®] saedl TMRUBHI § | Federal
Government FFIAH] HAFAT FATHT TGN T FAA ATARAT BT @A TRUHT T
TN AR T AMFEEHT AW FHA AREAT MRUHT § | B A= Hler B q 3
TEY TEABET AN GET gE Bl WEASH cHetE ql BEwar & | gwn genfar o
AR F UHCHE TEA A AT AERAT T OMEad € SEE WA ST
QI WM T AREAT YOMA Aeeres T Gib WUHT TodHl A Aelsry
IqAh Hiad g1 AEAEE g |

BT TEd AU HIAadTe FHAID] qdl T TN FFadl HIAeE Bl
T3, Al e @gHMANT AT T A AREE warg G 98 T TEs a9
FAER FERa waH e 3@, 998 T 96 9" Al FEaeT qEa u e
g | TAD] FOHA qaTeTs 9 Ui d ST FaT SAeai i devTd JUITC AT SR T
TERATHT ATl WEHHH] FravH THEAH W Td ATHOANT & 9 |

RUGEaL GHRRT FITHAT YA Incremental Approach T Paradigm Shift STedT gé’ AT AT
A T giee WRer@® Incremental Approach T TETAIAl T&H Th! AT R+ TLHN
| aA “@"Jﬁ %TE?T gr%rr@lr TAT Proactive THUIL Reactive, Coercive, Survival ¥ Formal AT
B WA UM gHTg | Ao aEaTe SEsE T W S aRade]
LT TH T AGH! YEArd I ToHifdd Saie g Wuar grfiwel aar g7 afpias
a_'l | 990 WiEEAAT Governance Reform Board T %l?!c_ef Ugclﬁ M JUHEATT T
TEHT T Mandatory  FE7g, TOQAT 9 GARATE WARAHE! SIS Bl W IS
ATEATE® EAHT TTAAH Agenda SIS el TR g2 |

el THRD! AHHT APl qRETHE AR BRI & HHdl HHAEEH!
WEHT fAq qdg T Afd v e aiem i Femas e (Merge) T
National School of Public Policy ATl XTI T IF Theldhl Board of Governers HI AT
eI T @A crEedr T Y Ferad qiferders e € fRgusr g | SureEn o aed
TR I 21 e 1 31 e 20 e e 510 R 2 S 2 B 2 S ARt o B £ | PR ot | ERR E G L R
TR JAAAT AeAE @ T U Ao & Weses Aifd qeaedl aigd 9iage
e T FoEd weEeEdT W SR atm, audr HE T Jaeei gea e
HLATT FFET SFHAR W& T O | by |

i Eaa! Mol Fa1 Tead JUTeAT @9iied § | 9 3fg Q4 dJeaFH F8ant 998 T 45
R 3 TR AIFTCEH! THE A g | TETd TR EHT R HHANEEH! W1,
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TEEAIIAT, GEAT T AGAT AUEATHA TUAT HH dAlferell, sqARTd T TATAANG WH! aEAr |
THT AR FHANEEHT AaH] [60g I qoIcas €0 HH g | S dwadlr a
BIART ARG GREHTells deqd AT ®AFaR0T T Tob  Afgelsh! WIaHe w1 gt
FU ARG T AR [HPmEdT qae T geEeE q6 gHiEa T hdibel ga quen W
g |

fFEAHT FeHAT GATAT @1 YA &1 9 IRI 30 ATGEHH] JHHT A 3 qeH A
JEER 9 G UFwd g | A9 TET 30 ¥ Ul P Ui SEHEIRET (Horadl = Wit
N 0T qalE TP Ab(oqs YUEl ANEE aed Sey | Awere FHerad dErr
JAEEH] AEeAT U TG WG | AET PHRwAT YRRAT SO uN sEera T W
TR ey |
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Presentation of Establishment Division of Pakistan,2007, February
Presentation on Civil Service in Pakistan & Regional Presentations-Presented by Civil Service
Reform Unit, Establoshment Division-2007, February,

Civil Service Academy- ARRATE AR ‘;I'{‘_g?ﬂm |

Briefing on FederalPublic Service Commission of Pakistan, Presented by Federal Public Service
Commission (FPSC), Islamabad Pakistan,February 2007

Leaflet of Federal Public Service Commission and others, materials related to CSSCompetitive
Examinations, 2007, February.

National School of Public Policy (NSPP) A& fadfd NSPP &7 &Rt 2007 February,

Status of Women Employment in Public Sector -qIfeFEdTah! National Commission on the Status
of Women 3T fadRa &ama,

District Management Group of Pakistan Civil Service- Different Website,
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