A, FTasI{-eb TIMHT TE=A qfTehr
a9 3, AF 3, TUF Q0%, ATUIE R0O%Y¥

LS AT A9TAHT FSHr el geadar

& TR T
S 4O
ST T AT FHEE e W (Means) T AT (Ends) o 81 | AEAETCAT SIRE
qre T qeg glo} B 9 IISEaTHT A1 QT WA B | UsTd% SHeich ! qiendd foar fasme
i wa g W aiah wMavRhRl Bewe atg fEwwr ataw 9sm @ | wie
e uft &1, S fofer g, ¥ o dfeEm T gy | W 9ed e S9!
" Bt wg | sngfe T o afteee e we o & wfveeesr Gere a1
wEET T B | TS e SEedl i AEvTE U e sdee e Aeasd, B
9>ﬁ?f, ﬁﬁiﬁ %ﬁﬁ, W, HH T Il (Man, Money, Material, Method, Machine & Information =
SM+I) WedX A A R T A 71@ (Indispensable) ST B TED! AITEHT ST
Pramefierar W T WE | BAU AEHT Al b ARRATET Sl e B
farget T foew a1 wwet Aneg e T veds ot dEvs gy 9w A st
ST A g |
YA @H] GEAl TR AR ARAORI Jeels GHICT § | SAeh il &
S2¥d, AN, T WEAdls qoadTd Weqd T g | WA AT Ao T AT dgiva®
THEEAE IR TS J@H AqH ATl SATela] (HolAal Aarehl geawar Seiics e e

JeTEeds Toeas 3 |

. TmeeH g SRy A

Sy s fafie Rrereed ar-are SRR afenfia e g T age gdediEd T
FAATT GRATT 9SA | Shaffitz M.Jay, Albert C.Hyde, David H. Rosen bloom Aqify TaFHEeT
AT qEde  Personnel Management in Government: Politics & Process e Nl EEHITH
AT GAHAT IR THEIET AT G ITe. daT g9 |

"The major Problem with the term human resources planning or manpower planning as it is generally
known, is definitional simply put -it means different things to different people. There is no universally
accepted definition of what manpower planning is or Consensus on what activities should be
associated with it".

* IUHTE, QAT URATHT AATL |
Yo



EHIREIELS Perry Moore o ATET q&d® Public personnel Management: A Contingency Approach HT
FAITE SIS FHA TEHAE Fedl R Hoaeh Feifh dEvas g = FAH ATHE
T I TAh ! SUCeHArs Aqeth! THd ATA g ol Joord T4 qHT I |

"Human resource planning forecast the types of skills & People needed by the organization& it
predicts the availability & source of such skills & people".

Institute of Personnel & Development T SJHIX YIS ETEHTA  TATARIEAT T TEAATDIAT
SUIEH ARG A FE I T AR ATEIEdl ATRIH] SIh @AM T Uidag ¥
feae uRrarers SR A SR | W AEers Ud RN A T a9E WA
THEFT T RIETHN G ST GEAqHT AHFIAT ATHT ILTAAE THEHT 57 |

JAITHT AR [T FTaR AT USST W &1 SGHT G eadhl il SHeich WH I
(Acquisition), ITINT T (Utilization), [EEACIKIE (Improve) < T TUAT WA UHT TS
(Retain) wTH g |

James Walker ¥TH® [FgTel 99Ty ATSATATE dafclal YREATAT TIST TSHH! AR ATa9TH
T Sk ®! (HEATCH®) e I T Fdl A@eadwdl 90 I GRawadee 90 T 96
AT G | I YeqHl WeaT

"Human Resource Planning is the process of analyzing an organization's human resource needs under
changing conditions & developing the activities necessary to satisfy these needs".

James Walker &I URWTMRT SMelch  ASMIATE  Hhad  HHA  YREASH! HH A TAE
SHACAATHT GEUT FBATEETS o ST ASHIAT GHST WITE T 7 | A STl Aol
T ATIROM A=&T FXF § | James Walker Bl TRATIHT 4R Perry Moore T QRATITRT
TR ASAICTE A Geashl A T HEE AT TR dfg | 9 qeTeed
THATE FARE SHACAIAFT 77 Tege Wed: Wi, qiferd Ay Ria o geaftud gy T g
T gy |

TqS AR AT GAEAHT AW AETH T AELAH T SeIhd! AN GATAE T (Demand
Forecasting) T Al #NT ATARS! FHRh 9 9 darcdd U=har af | et Jasr g
ARAT TR AT WA FE AT B SeTee A AEwed a9 Ae YeRaEr wE, i
ATl I FHIA TEHEE I WAGee S Gell T THIAT &b SISAT Iueledl TS FabH
GAAE FHEST AR q1 AT A= Geqad BEH D] AN aTe Ao S2lich Ao a2l
(fqard: R080) |

3.  TEYIh FHPT Se:-

T ATahT HEERT AR TEIhH JUesadl YR TS T8HT WdeqeicH  aaara

TR <ATST THE Se¥d Wbl IURh AGHHT a0 Fedd IL3aee v aAioe EH il

|

(@) TAETH IL¥, FEGH T SANUBR ATEUH! HE T Ga1 A4, G, Aq0a T T8
HUH! STYIh W6 T ATIREE (IR T,

(@ [oiRka MmaRee a9ed aFd SMeRn 9E T,

(@) WTH SRS A, ALTAT, ATE-G ATGH! AEAHAE WY, AT T TEAAT AWAG T,

4z



@) FERa Smekeers SeAsl 339 e T AfwaH SIAET T,

(3) SMARHH! AET T ATYG AT G wdls SSTAT SHLlcha! HErag ATdd RIS, T

@ AR Feia Prawaee®! FRaaTs] JT T Gedidd T, |

Y. SR ASHTHT Heed:-

AU GISTH! AN AT T eq g4 WHUH! T9Ich AR Heeaers e Seeedr yee

T "G |

(F) W YHRH WEEw A T A9 A Sechdl A AEg  GTare AT q&1 A6
@@ T JEATET WG a8 qers [,

(@) WaEaeicH® Rafdew! GoT 95 AR T fHaE Seih s AT I A,

(1) EEART I5¥T WHH! AATAT HHAIH! SARKIT A WA T8 0,

(= ‘T&UTITIWW SPIEIMIT  (Management by result) T E%QW SPIEIIT  (Management by
Objective) T STABTTHT IATH TETS T,

(3) SEh AR ANT T AAAEN Afcheedls ATHY T4 gaT HHAEE WAl T qIferd,
TR ¥ ST 99 @ T a1 AHed GSidl a=d g,

(T) FHHAND! ICAEHA qels TS T Y (AT JaTh! IcqEHcd s #gd Io;

(@) o Farers THt GarEEr T S G O g a e qus oo

(3) dU, SHAT T ARGAT ATAR HIHBT AT ITee §o;

(3) T eH®, Fria, USRI T Sahid STYawl GHSEddl 9ied HHEIART THEd gerg

(31 ol FEe T FEe T A FHEe FEEd T AEedd SRh el SedcHd T
TUTCHF  URANTERT fRE AE el T uRardl aed T FoEdl dEe G
AR T AR Gl ATTET THhT SN GES T, T

(@ ST ATl I WA Thal WS, Had: WS il ag7 |

Y. SEIh AREET SEd

ST AT HE ST SIS Heador el J9aTs 3 YhREl age afheg |

o N
(®) Macro Level (AT T8) : - ARA TBHT AAHH SLh A qAHH! ATAGH b

()

(Cl)

o

ASAH! B THAT TAT AUHT G | T ASAT DT GRS Felchap]
FAAT AAEAH] AT T[S HATDT FANHH! ATAAHAH AT T FEIT e |
Meso Level ( 871d T€):- ¥, TAN F9ET GOR TEl ATellaed G e aeits
faft T wiras! Safh®! AEeAHAH] TETHE T B &3 Teh! TAh AT
e | e e R aRe sl der qia o) qew ue

TSHE T (Micro Level):- B4 TI&-h! qedl ILva e, sratcs qdverr, femm
SAAREH! G T TOMCHEHAT T WH SAIRh ] AUHad START e T&@e qieHe
TEHI TG A THeg | oA Jarsdhl G A IeaT 94, 9HE, STuHeeaid]
AT, [F9RT a1 ST Taih! SAeih AT A dghl Seelfh AT BT | & T

EETERHT SAH ASTAEE AL ACAD] T h ASAD] HT AL g7 |

TR AT T AEATAI SOaedaeeh] A-aiavaee:

4%




RIEEE I CID SR LT (Human Resource Management) ¥ &/ AUTE ©IHT ECNISAR I
(Human Resource Planning), RIECE G EEI ] (Human Resource development) T FHAE T
(Personnel Administration)ﬁ?f g | TI'@WT EEN IS EE IRy dedy TUHT RUSEIEEIRER)
Tlﬁf_s,q I RTSHE TACAT HHATY FIMET AT HEGT Sqaedmas (Human Resource Management)
e Eeg®! qeaaTa dHa g | AaHa sqaedad W=l Seah! J=9ad 9860 /1w
T g 9820 R @@ U | Adael 3 AcAiU® TEETH AUHT wed HHE
SHTEATAR! Tl HATH SHaeaTTh JaRT g4 ACH  TEwg | A Ahm e
g wivreor, A e, FREFIET Gedrg, HEl A0S a9 HeAHR ASE @ ad g
I AT STAeIT HHA FIMEAH] G Aaeigars ey | q9d Aeasd Gee
AT STIEAIAHT U 3 8 | Fa9Ikh Ao T %Fﬁ'c" (selection) T A= TMET TFA=GHT
@a’ﬁ@ | %Fﬁ?."ﬁ?ﬂ%m A= 3T (integral part) | [ TEQ AT B GEIET
n@’m (Performance Appraisal) T AMCTHET afe geafed I e e @ EEEIEISS
SEIh A g Rl wE oW awEe SHeRkhEl gie T wEeiee o w5y 9
FTAGTIET HeAidae Widedl TEHT SH AEH I GOHl AEeIHdl Sy I AT

HIEAHATT WTH Foeg | T8 St A1 AL cATedqoapT fafae qereedd ey g7 |

s AT ) A GHTAr H WSTAT AEAAH T ATEE GEAH! (Optimum Number of
Human resources) ERNIEI R ez oi MRl gy | ST "HIAT ST YIAESTAT  IqAed
SAYhae TSI IE WH g AFg Wl ARFAl Selch A ey | IeHEaawh! @t
T Fol qardee gEAl [EE fegar SR w9l U (Inventory) TRIT St
SRh s Afe WeaT qE ARAE qUR @ e | qaud Seh A BHERE "
stockpiling " T "shortage"gaﬁ IR eIl DT @_’fl

©. SR ASHHT GEAHS T TUCHE TET8%:-
SAIh AT SETH SAIh bl HCATcH®  ATEAHATH] AT el JLha! [UTcHES

FAEAAers gHa wecd RUBT g | SAwRh ASAT ASAIE] HAAT GATCHE T T[ONCHE
THREAls (T FAIeW qHieg |
YearcH® E:-

o TGTHT BT HIUXG WLMhe! @& (Inventory) T T,

o UEAH AWM I WAl I5¥U, HEEA T FUAH ATAR AEAH SARHH! GEdl
[BEEUKIEH

o T EWE T WEAYIHT WH AT STAUIh®! GCATcHsE qal T, T

o MU SheT aMHLT T |

T[UTicHP TET:-

o  TAEHHT A AT T TALME AT Aehl q¥a=g [Faaor T;

o WY WIRH ASIS! DT TUAT Il (@ AT qAoar T;

o TIEAH! FAWH I WA ILU, FULA T HRAE ATAR WH g Shb! [ONCHEHATD]
[ECLI Tﬁ; T

@) Tt HEl T AT AT ATE S AR S HT TOHT aHeT |
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C. SRIh ISR Javiet:-

SYIE WEIh AR ASAT X EH A HATEaTH] AN Aaedeed! FEAea

AT TG |

() HATEITTHT GeAN, GHAT T Ffagr gaa;

@) FraT HHA qEEedl gEdr (Central Personnel Agency) S sl | | S AU B
(Feeling of ownership) T EAUIECpEEIRER N (Responsibility) %ﬁ[ﬁ;

@) SR FEERE ARerE §oEd, JU QieaMd T ATERdd Wl HAH WH T qE T
TGUHT gII;

(@) VI ASIERT SHaf A g qieh A AT GHEAEeH A §9E B,

() T Weha Feied, R T R aHamiie, aEde o A g

(@) W, TGEAI, e, g, dEagEeT eRad Ue qehl geige SudeH T gH Sl
TS o= YTl g,

(T) ETERH! TH AT T GIETED] T AT A= qAqd g T THABIH]
URTHHT TIAT AT ;T

(3F) SEIh SAET T GEAEE T TN T GeAEea= Fean T qH=ad g4 I |

R. EIch ANl TAIE! TR
L S ATSHIhT TRATITET UBRTdl G AU ST ST aoaTeh! JhaTehT Sea=aar
U WA WA UEA | WeEAeE, A farder v afreaer [iEa aveew Fewd dars
Yeurca® T UICHE g4 SR AE9TH U4 HEA gedr wafd HET Hed Femadr dar
fraeTe difer, == e, qRrel WU % #id Gedm T 9fd g9 9@y T Mol d9 WeET e
FT F AIqEIE AU g GFG WA AHT TE T ARHT A SIS AT ToAT T ARG 2
Wl ol TG WUHT G | A TALIh AT ST &l (3 BRiee T qEead g a6y |
(@) Pl @ MA@ SeRkhdrs SedrcH® T OCHE U JRST @I (Manpower
Inventory) T Tléf;
(@) AT FT F GEIAT F FHear 0 (e, A, qE, dqvE, R[iemar ) wus sHEakee ®
HIA AT ATEH TG Al Bl TATHE T, T
(3T) AIET YT GeaT T AEeashl e @ TR T foeh! e I T+ a7
o |
ST FATT ST cqaedmaers gar T Selich A1 YHharars e s Jecr@ T4
g |
() AET T TLALE LR ;-
TR IRGE (Vision), €4F (Mission) , A& (Goal) , IEIA (Objective) TRUA g T
SAeTh AT A& T Ieydee ad e |
(@) oo RT TWEAcHE T STeIh GFael TaTA -
TIEAHT e T@ed HaRe T, FE aRiE T a9 dqed daEds
STk QATTAN T W&l HEee Sk Al GERa ASg | TEEiy Jaee
(Environmental Factors) Wl qHT THR 7%%, SR HAHT %IWT{, TreT i
TAERIH] GRS TATA & e ez |

<1




€L [EECIEAEEN el = LI (Human Resource Audit)
oA Sh®! A ST, FAANGT GAee I GVeddid] 8Aeed! ars@n T
FH TS THEAT B ST A feawor (Skill Inventory), FHHAR g U (Personnel
Information System), ATl HIMIT g0 JOTTAT (Human Resource Information System) fam
qEAT gL | WIRh AT A9HT a1 EEEe SeithR! qerd alen T geaik gaue
| TGHT N WG THEART ATATAHAT Te] S AT HaRor, §ees qraar, aie, e
T A wEadT faEee AR T ey |

() HT & I (Job Analysis)
TWETH! I2¥T A T GSAHT HT THA ATCT H1 AR 1, fafars e e
T weHd T, B BERET T T WE qged B G T qed T qeis d=
I <13 1 Mg |

(3) SEIh AT q9AT T HTATaaT T
Y IfedRed FRAST UHHAEe I X T41d SR A h] ol g | Sth Areiw!
FAFEIAH! AN A T WEdee qd Mg T TFHT ATIRAT HATa HTIA qHd
T Mg AT AN Seareed, A araea] cuaed), e sqeear, aeasid, S
@R, ST T |

(T) AT T Hedi®d T
SARE A Se¥d ATRY (6% & HFadT HY TWUHT ATHT T T ATSIAIH! FHE
T AP TGOl T FH A AT T WA @ | ATTEAA e SR
SAUHT FAMAEE UReaTSs FHIEHE! SUMEE Heblod B0 GHA T Mg | Hediw

BT 9 AR GHTHT TG THEGD] @ISl T TSR] i Mg |

90, WUl Grau AT AL AST:-
YIB! RS AT AT ® AT T HoTHAT Yarhl GeawdqT &+ arbeag |
(F) HATATE ATIDT G-

TATCTHT  ATSTGFA URhdpd STeIch AT Jaal Huar 9 fafve smafaes faem g
IERATET STEs e gvatya B yenee € aew Ay | uRen gwEtiy
15 A R e 2 e e e | W 2 | B 2 e B o M | o e o R
SRR ATY wErEr Wi fgumn REl | cred qell Ao qater wew T drterd wiE
THAh IAET T AT @ AfE AT Brggedl TAOA T W Hedlil HAHA
el e R o g (T 1o B D S 51 e b o e o | 2l e | | B ol s T
oo ifa afguaer B | a9 Jee wEteEr 99 'R wikEfas SHekh Scaes T gy
U PR | red ot A Y BWR T ol ANHE 3% BN W Sl
IcATEH T A& ferguat |

At Al (G RS JedreT T ITANT q9l AW T AT AT GrAeSte
=TT A frF 3 Ao Wi SHeRe®! e Few Wi Ruar ey | A4

*
Yistdle di-el TSI+ RREERG) SN T T AT SAEEE e Aaat qersq
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e [UH! Eeg WA Tl AT FAEH 90 W@ YR BN 99 e RS T T
ifatas a9 doaas REms Se [ua g |

€G)) et Yarer geean:-

R00% HAH! I FHHS, 2093 AR TMET IR TAT A A-N (A= ATIN) T
R03Y WD TEA IR AAN (1 ATANT) o SeIh WA, e ¥ o qage
fomifca TRa SHeIh ST ASAT WA B RGN wEe | Y9 gai
AART R03] HI FdAGT TAeMh ATAIHAT T U A I s T Sl qeaei
a7 FEFK Ufhda JHeh] a7 A TEE JeArad 89 T ged Qe
gy quTdt SEeRh ATl ATIedeh e 9¥a-adl Sh ATANT Al YE g |
TSI T W0 IRETAT Ioaeadd TeET U’ AN, R0%C o TWHRH H1H
&7 FeTE A FHAHT TeEts G'dr 98,0000 HEH T g [RuHT | 9 A=
AT SHERh AT 967 9eaT e qamr die &F e /e o frem aieg 3
At dor fr A @n T gend Rus Ry cred 9w d@nmn Rt
Fomrdt Far U7 T ol ehaaeed! dfdet qFEaHl Sod@ Tudrdie S bl
AT T AT T8 QHICUHRT SeIh ASAIET Soold HUHT e |

T A dmEteE deeee R T wEtee Saekedr Beew e fTeant
rpd wuRs fawe Ao wecam Wi Rusr wew | @y ced wwEte e
AGAEGHT FHd Jarhl AN AEedd O Fh®l ANHT Jaqur T 9 T B
ISHIHT GHAT 90T TEvg | A9 Soradt A Wit e, augeeh! e W& add
Sy feTawr T ea 9 9ol Sfgeg | T9Hl AdrEr Meredr 9er U qer
frowmaceee HHAGFT coawaT TAH 9 Wewd WURT g | TcAH QST doE
I SIARh AR AT g7 TEHH! T G TIAT IHT G el qHA FaT=a
IRATSH T IR I AT Fdl Faret At ufrdd Seeh A ae ase fatd
g | qUE TIET UR AN RINEEE Feih AT Gl T GeawA T Hgcddor
AIRET WA Fiad &1 qag |

99. AT T AT GFa8 GHEE:
AT S99Th AT FFeel oaae queaeears M S|y Jootd 71 9y |

@) TIH SEIh AT YHAAS SFaedd, A T Este cqaed Tdl U3er A
ATRT BUHT T T AU TEERT Uhhd Sy AR AR A q & o
THFN G | FwT qmatd deeedr FE e SHeihel aaerrd e a
TE SIRE ST AT T @& FaRe TS oA Seis Ao TR e AN
WA, ATA(G Eafae femon, AN A de Geqerd el Pharhaad! ATARAT STl
AT g THT a3 |

@) Fd FHAY AdER] AAE, ST AIDI A qAT qoaE T I FIEHE
UTeaEarRl ST FRO TG ASAIAS AESHE  caaeaAHhT AN SR TTH
fompra T TAtFUHT |
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4 39 gd99 3

9x.

TEMEAAT AW GREaT T a9ae Sedda® T AROTHad! sAe Ol [va gemes
FIR AANRE A XY O SAeRh A1 T9AT TH97 AEeaharers o T T896h! |
fstradt Far U T FermmEfern SHefs AR $H cqEedr ks |

TUY A 4T T I Aediidb] TS D! I, HREA T ATHRE T TWIHT |
fomaelt Frarar el i, FrfEETer T B qedieT g1 W |

WETEE qEIAE GRBEE FoelT g Tl T SAMfch ASTAIDT AT TAR T BT
o ST el |

g T WOl aeaiE GORlieT AMTEsT HROT s ANl GUAT HEATS Wl |
T FAAAE APl AWEHT RO AT 590 T WA T o &1 @am & red
FredR €3 T ¥ e T ThEly | deaat w1 @i T waft wa |
SAETh ITAE I T ARET/SYANT T N A9 aHeaasdl 9 Wbl |

THEART SUTIe®:

S AT SgARHE HET (Cross Cutting Issue) WUHT SMIh (A @Ferel A

Ifedied THEAEE FHEM DT AN T T T TAISHBT T8IENT (Multi pronged) STIET

IS O afEg |

()

()
(M

()
)

&)

€))

()

WEANE SHAEAIA, TS AT T [&@hTd T FHA GFaeel I i qoar T
Hifg Mdeh! ATIRAT SRE AT FAR TG,

SAE AATTs Aa TOHT ATE 8w ASAIH T a8 9,

SYRE ATSTHTATS BHAR Sqaeqaqael A 9 I3 J9ae HHary 9, JEeard,
@ T afa o Fee g T,

ST TAH! SAH AT T AAEAD] TR AT A= AR g

FEH THA T FEAAHHT ATIRAT GET O T T SA9E ASAIDT AEIHAE
ST B T IL¥d ATCT SIeIh AT T,

e dearee, dMEet ¥ SAYRe SWRT TN MHUET a9 qwead N GueAd
A

TTET AR YR L ASrs U HEcadUl Redrsh! BOH J80 T T,

GUF GETH! I2Y, A5, FER UF UE HRRG FHANEEH! HE G T Hw
o TR T FHAGH! AR T AGH G a3 O,

PIS TTE Y3 oS HHAN Acr@drs demaied Tgd; T

T U T e S A T T BT S Hl Sqaedl T Bread
ATTHAD! AN SATEIIT T T TR @b T O |

93. e
A T AAARE S A B T ASad gRmEe S A o
Farars fgearfimrR A S giar T aRoreRE SeeT AR SHIT e | A

gY



AR FHy et Farr S SEvd X e S 99 TOEdl odrs [HEAE el ¥ qHe s
e ugeew FRT FUEKEER! wE AT ararREr w1 affer w8 afasaew
TAEhH] TAGAE T A AR AT eHaed WersT @8 g4 [hwel SEih A
avar T el FuHH g | TRl qoHias aNgeaEedr aurael R uhiwd e
AT AT AL ASAAH] ATAR (Bottom line) F AALAH § | eHeal A @&
(Millennium Development Goals) WIHeT T GHT SweIkh AT U@T{ Arafes AR
AT [T @ﬁ T AT AES (Sectarian Plan) o qud AfFEd U S<h SHeIh
ASTTH] ATHRAT A TG ATAEE THAT T FEATFTIT T T GIABT BFHE AT
e ATEaeTEdT 2 |
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AGH, g7 (ROYT) TATCHT HHAY TLE, ST { AGH, e

T YIMET =ATAT, "FIME"HT [ AHeT

FHFT ARAUYEE (R0&9) | [ wemaent Tt amam, e Hivtey ureg deadhed
LA, AT |

e wgFfa  (R0&0), U WG qar: SHeikh saaedd, S Fieq foar,
EERicE cearor i S

A 7B (R0ER) | FomAd a1 qor dreie sqaeaaaT BEg ueee, Hwd
T =419, WRHUT |

Tl JemET gUR AANTHT FidaeTee

AT AT AINT -ATST T8t T 9 A

WETE Ao ¥ B e (R063) | YEEH, FEW T awdd, 3d 999 UTE
T, qAigE®, HICATS! |

7z fHET (R0§0) | "HMEHT AT, e a4 3§, ¥ 3, Iy 400
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