I, AT T ¥l qieh
Y 35, HF 3, U 90%, AU R0%¥

oy, WMETH AT T HEE

& TRAYEE HIEIel

1. T

B IUH FESE JTEA HIEUS &1 A AGHT FH T 8k FHANIGE HEa0g AT g
AT B | AT qas |Er qfeEred faer faRr eTiR e, SERT ¥ Aeqar g7 | a9 W Arasiae
TR ATNT TEAT T FHATRT FEANT T Tebd g4 | Teedl Fel aR=rad T F&l w1da qr
ATH TFR TR 6w | TAET oY AATT T T FAATST Te | FHTSIH AN, THIF T T
HATHT AAICH ATARAT FMAAATe Reform T Re-straining ‘Tﬁ_{ g | A Elg_i'l?'l'l".f;' TSR €@l
JOTTE RE® AATIATHT g T B, | TITeTh] JMIHAPT AeTa AT G q Ii GAHT AT
¥ FAT ATANTE® T A5 b 9 [dHe®are U qRTaels q0 0] Haepl BraTeaa e
qgad | Ao FA=IIal 0% ATA TSIEH &7 FaH I FATHATTHT [ASHAT FHARIEE qTETH
AT TE¥8R ST ATl | JTHAATs STHE! ¥ SAdTad aarsd 0% Al godf W Y
QIR ATANT I 70T q% ITh ATANTH 8 GRTT FTATEAT TUAT | g9 T 000 T Ifeg 2008,
09§, ORR, O, 033 T 0¥5 TN ¥ FT JMEH AR ATANT Tawehl 2gdd ¥ HIH A ERITH
qea |

. ST 4Tt BT @

ST FaT qeeg 91 9= qel 3 |

HISTHAT FATHT FTEHAF TG (qFRIA T AfTSTeArg T\ |
fASITHT F@ar gfd, SAarel Afaears aea@r @ |

Aot Far ufeq FERIETRT TR q TFRIHE L ATTH B |
[ASITHT FATHT System 1 AGAAT FH G |
WW%@@W@?UnityWCOmmde@W&I
HY TAUHT 97 AFAEEHT ARAT HHART TS ATTHT T |

AT FHANEE ARl JHTEF T ARG TEe ATTH T |
FHTRT AT, FATRRIAT, TG T UM 8¢ IF et 3 |
ST FaTHT FATITET 93T AThdTe 3= S Jaiq (aehiad JUH! 3 |
STl =T Ta® argd 9 S Yaid ST (G qUH B |
AT Farars Sfedtad @eq RIS 7 deae I (Haie WHl g -
(&) TP TSIl T qRENFAT

e  FHTUIA® Opportunity I SFTFIT A,

)

*

Jufreere, Rre faam

R



FEATS FTET T FIATS TET T

FTHH ATIRHT TR T TUSH FTXIT A

Right man in Right place T AT=IdTaTs qd Fe Fafd e,

TG AT FE T T T AqcAAHT B3 AFHPT ELTAT T8 |

(@) JeTrEfee AT

o A AT FEARM T3

o FHTATY MIATEA ¥ UF HAas® FHAIATE G&aT agal T TRFRT & 79 |

o FHHUH JTAE TEAT MSTHAT JATHT Norm HTHR TAIATT T FIIdeH! [ahTa AT |

o TUMEAATE qeed et fAiE fHew adre Teraw #fed 9 adrsT A9 |

o TUTHA UH, BIAAHI o Al ATIATH! (qebTd g AHH |

(M) e FET

QI T A9 AR AT T T AR FAAR a1,

TRTCATERT AT Siae (Hargert AT & w79+ sqaean faerse 794,

B FHARIATS S(ad JETH AN AT ATF Fgiadd Ia TR,

FHATIFR! Tog ATARHT qoAd, AT ¥ APl AaRIT TAART FHARIATE G Faredm T4

Doner Agency T WIHT TAaHdl ¥ #+F Fiadl qig Ta= TRA |

o FHT FHAEE THET TTHT FFI &AHT HISTHEA T & GFAUY q&qTe, FHaAEE Jidq
FaTeT ifq ET s |

(&) et A

o W R Generalist/Specialist FEATZ T4 T E::f T IIH HOHT TW T (T
AT FTek) TUT & T HHARHT ST Tl 3,

o yifafuereTs FETHATT® FTH T ATATERV AT ST TETTH 3,

o Tifafe FUETIEES! A BeaTH RIS #M g2 TUH 3 |

3 SHEl YR @R

9. Bureaucracy as Transparantly pattern:
ST T8 ST FALTHT gAdTs TREear Aig | aaad qREeiar TeTd GRehre TXH
EF FATHATTH] AT ATET AHAHN ST 9 q[¥hvg, | TATAHT 0% ATAd! dfaem a

TREATATHT o T fIUT 0% FT arT 98 F YAF TUTATA ATAAEF Hecdbl ol A ¥
ST &F g9 @ AT AU Saaedr T uReefiarars  sgafead e o 9 e aeaied
TaeTer 9 a9ens FAR=T TP T | T FATHAT USA AT Sun Shine Act / Informal Act o
SHAATATS -Gl g AT TATIT TR @ | TAIAAT Citizen Charter & AT qT3T I+
EF AT UISH FAT WA, M A T FR6® B Gidavd TP Aqedqr e
FHARTS YATNETATS ITd TS I T FAH TH T | ARHRI FA HATe FaamEe ¥
i T, fAaumee aHas dHeEs Sefad Wl 3,

(@) Trar FHET O 03]
(@) TFad dfaureE AT aRE® (0% & gRT 9%)
M AEF.0¥ ®T THE ¥
(B)  VUTeTehl AARH T 053 T AHAT AT FTAEE

. Bureaucracy as a particular form of organization :

R FHATIT ARTSE @aT (97 76X RAadTdds STl FHees Tred T4 (Mo g
T FATCH T | TET Gladden o T TN (OGS TUMITEAT TRISHH! AT T FTAT
ST TRTHT TMET I Food@ BT A | T T Max Weber TS (F) ATHT FEYIT T

o)



WA (@) MoAdE® FE qERd T (1) AeAdl I¢¥d dfd BT AN TEErarTHl (g
TR TEw () TR A Teedrs T aHe AT qHales (3). ATF YaAERT Gl TTH
Training 9T AThewd THE

R Bureaucracy as an ailment of organization as structing good management:

ATEHA Bureaucracy &1 =Tk FUAHT 3cay, WEl, [MAHHAT TAAHRAT TAATSH, HTHAT fGATIAT
T, &1 Afthe®dl TS AAT qATUHT B | G ATEAFHT Bureaucracy T T [HEAT Tsiehept
FIHT & & A7 AT AT Ted@R g4 T THAl Uiq GenT Tl IHIeEadl HHAT ednl Ed Tag
qHT AT TE IS |

¥, Bureaucracy in the sense of Big Government :

e e goRd SMET @odl G | Private Company 8%l ¥¥T agal &, Finance

o . N N ~ > . ~ N
company 9i TAfd® T , TARBI SFHl ATIHAT @, ISHERET AT &G Opportunity T @It
Eﬁ TRl T | At Corporation ST#H, trade unions, political parties, @l U FHATTAF]
TG AT ATAYTHAT TUH B | AATIAH [d9aHT Welfare State FTIH T Bureaucracy
oEH T TEwg | T8 Bureaucracy TSaT Tl AYHR &1 H~ Alhes; |

L. Bureaucracy thought of as a blight, always for the worse, falling on liberty:

JIETTAT FHANEEH ARRT AAF T AR Ewg | THIAR AHIT @dAdl Evg T Abl a6
E0F (STl FHARIES AT GRFRET ATTTHT grgr] T AT @, T FHARIEEH Aieded
Ea= E__?{FT | AT T cg(lvilé Sire fag smmfe w71 "A system of Government the control of
which is so completely in the hands of officials that there power Jeopardised the liberties of ordinary

citizens."
UTFRIETA FUHT @bl Society SIEAl SISHT JMEAR HMH Y Al I FHISTHT LT
THATATHIA TC] AT Fe AEATGHT TREdT  ATUH §aT TeMEAdd] HH (sl & sl

AT T T TXFRI 8T A ATATSE qraar a7 AT J¢0 &g disd T 99 g7 |
gfeger fHol &rel T T FRATE a7 GIHTT & FTH HRATE] AHTHT Ta TRl G | PR
IHT HALATTH g Tdee AT ATTATET ATahl faebra TUHT g | AT TeAd AraTgers (o Frae
AT FHARAT qad FeTH, e T (&g g7 S0 g ¥ a9 Q9 a & i T a9 9l
AR T |

Y. FHHEAAS gha (Nature)

FHARITA FTHLTTATH! ATIRHT GLHMRT I49T YT T FMSH &l | FHARITA TT=T HT ALTeAl
T QARET FEH TH @Sl TRTH ARTSAE ATl IAAATT aled, Al SAAAH ATILIF T
A qAGT FAEEH ATYCHT FEAWl AAET A9ST FRPRT S &1 | gl HSAAT a8
THE ATEAAl T8, ATF Al ATTRAT FMST FAMAT T8 ATHT TUHT  Iehicadh T & |
AP FHAITAR! Tebid (Nature) FF7 FER g9 2@

~ =

o JrudTe! fagr=aHT amaTiea FH=ATA (Principle of Merit)

THA ATTLHT (GGITHT AT FHARGA (Principal of Equality of Opportunity)
TSI BT UTehT [agTeeaT ATaTied sH=mia=t (Principle of Social Status)
ST TaEIATR! fagreaeT e ®H=mira= (Principle of political Neutrality)
AT IRaTH (FgT=aHT ATaTied &H=mra+ (Principle of professionalism)
gfqagare fagreaa A ®H=mia (Principle of commitment)

ETFATH] [HGTeAHT AT FH=RITA (Principle of fairness )

AT SAdeRH! [gr=rAT smaned (Principle of Humanitation treatment)

=9



AEAIHT FHARITA THNT I G T AATSE [HbTT TR TG AR T
qEYTF YT JIT FAde® JE T T AFAAERT ST Afthe® IJGHT B TUH TT
FIUSTAT feaey, deed, Rl SRS 98+ T (Ml TTHT THh @EIdATs WTHR TH G |

Y. SMEfe FHIRIGT Fhe® (Functions)
o AR HHAT [SIBRAT AIATIA, TERA dN] T Aifd, fAeefieer ¥ Maedewars @

T GET AUH! ITSHE GIATTART FHATI A,

FAYT TATIE et =g eTer HH=my d9eq,

ArpgaTaTe e g T ATfgE AHEEEE TS,

TFHNT T (HaHeTArs SAdr aHe AT FHTEF,

AT fagTeTHT agar, TEedaTI ¥ i gv difgs S,

RIS T, Bl ATITwaT AR STAATH Jahes,

gafad UF, #A ¥ HIEEa 19 T aatharaees

R ST RO 7 FretatETe aTi%FW FH AR FHTEA T A

FHATERS TRATAT g3 S T IRATSIHST FBAT (HIHETT SIHT g TR Fafedd I
TRUH FEETE FEEEE

FTATATHT BTHIT T Tr e,

FATHEILTETER] FTH T ARTSAE FI=AT &,

I1 AT T ARl TXFR &1 AX TAATHN AfAd argd qae AT &l

AT TEEMITHT AT 7678 T THAT FHARES [Ah &g |

Bureaucracy AT T T FdIT Govern T |

AT AT FIASA AUHA THHT FUEE (Gl &N, A T TRFERTETE] B, AP B
Fleel ST BT AT 0 TGHT 675 T AT 909 TqHT TR 2l |

ATEATHT &Y TASHH! TFT ARTUT FAF T YA gvg, T T TAHT GG I Pl qael T G
34 B d% AT Bureaucracy A AT g7g 9= Max Wher # fagr= follow up I+ &
freerae ATeRaTEr THT AT B 9 Al |

%. HHARIAAEI gcivi T ¥99 J&Te% (Advantages and Disadvantages)

EF [ 9ad ¥ qAAIE TS | FHARCAHAT qiq J&dT g9 @IaeH al | HHATITAH]

AT ATIRHAT HATHA &I AT Had ATl G &l T TqA FPRH A (MaHEEATS

TAGHE GATSA FMH TG | A FAAT Alh B T FAAGRT MR @75 | Hqad AaedrH

HTIITeRT THTCHERAT T (Aeiasted 7w | fasbepeflier FHAMRIG g o | HIAA ATILHT AT

T I WU FHE faaswd, o=, fafsa 7 aefearerd sfeved | o=y weta awEr

TE AU Fd GITHl AT T AATITIHT awa] Fav] I AU qaed faeaey, wae, fAfdes ¥

TSY E=gr | T 9@ ST (93 FHARAS 6] Aecdsdl d19 &Yl gaTd Tl qad q&7

FE AT TEHN UGG | T T IR ATATTReEd FHATIF qAATENEEATS U Td HaATg=

STHSHT THT G | AHLNTT TTAT TITE] FHATRIAA Aehl ATaTd ATaeFHar af |

&) FHARITAF qaqqees : (Advantages)

9. HTHAT RTFAT © Max weaber S8R “‘USHIIASE® ATSGA AT+ d¥ HHAT MR=rd aaa
T & AUH (Ies Tl TER gF ¥ [IHEed IAard HHes [$al Sidl T ¥
T I TG TARRO GfF HrEH R FHEEITHRT qA 99T &1 A9 Bureaucracy
@1 Positive &7 9 &7 |

R



R fgdr st T ST (Precession) : HeAd: ®THE W FHANE® [MaRh &1 HUH,
FHANEEAE @l BRAT HH g7 FT G99 T@I=g | Max weaber, £cg AT%hl ST&d
TIgTel FHARIT ST PR AUH TT (Gl SRal Jar [awg A1l Fareet B4 |

3. @egal ¥ ¥l (Unambiguity) : TRqa@HT FHARIGAS] IATET AldTATare g1 JUH T
TXHR TAT FANABTIZRT TAHT Bl T8 AUHI g3 @eg ¥ (Awel evge | e
FHAREE FAA Jq IJAEMEAT T TAAII [FTFER T8 AURA FEAT (@9 T < TaH
WAl &3 I Aihs | Max Weber 9vg “AThIagRT GIHT" AUH HU=RIGA Te
feqeer T TeT T@a T WRPR A=IT BAT U FAT TS v

¥, FHET AEHTHT @ 9E A9 ¥ faaegRT & g¥ared 9 (Recognize of the problem and
solved by knowledge): ST FHATIEE S9THT EXF ST A, (G AT TH TUH
IHEE T FATAA T A A GO | THITHT g (qR(THT (a8 H18 T gaT FAarae
FATHT FHETH Gead 9 AR g | Fagid A AUHA Irilew de aradeiia I
JAETT @A | Max Weber War “TRPRUT 9% FHAR AHldd T ATENE A
Ee T qUP AT (el FTIATE GHRTST IS’ TYPRI I GEE THIASHE
FHARIAA FAHTTH Eh G |

Y. FARTSERTOr T IEEMITHAT AT T AUl HIIHT Rrear © F&qa: fHAsmadr a1 ua faferse
JaT &, IAERHT AT AThes TT JGTAT JaAT T JURTS Th] Hecd AANId TEws |
FHANTA [ARTSER a1 (97 99U #d T fgasdr arama [ a9+ s |
THT L BETTAST TR AT HHAT Gdl, edl, Hadiaar &g | T8l
JUNAAT T AT T IRAET AT AT AR ATET ¥ RIS T AR
TEHTATTHT AT 8w, | TRl Tgd, [OraT Faehl ThAaar ¥ (Horaar Saverded uay
A AT T U g9 arged 9w W= &g | 9% A e Max Weaber 9757
“qegrard T[4l Bureaucracy ®1 Wecd AcANdd @ | IAle®w ASTAlas W=l aal

HEENYE T TIST TEwd, Tl BTAYITRT [TEHAR q6l 3 1"

FHAREwH Job description, Boundaring of Right and duties, M= FAe® e agar,
IR ¥ JIR=ATIE, THATAT ATaTRa 9 Sl RO FHATRIR a0 g A afbeg | AT
FIEE (997 THIFN g7 qFS qhl AT YA & FHARITAD! HFER T ATALITHT 9 T |

(@) FHWR 98e® : (Disadvantages)

FHATNAAR] FHARTETHT BRI ATAE AT FHARITAR] [aeboaehl AT fafa= sfqsd @r

TN T | FAStreraer T wrEhgdr, frear, arEeft T Good Management T RO IRET &1

A (ASErRT == e aTddl @ | GRPRH] WFEREG FAd A e FdeR =ed

TGH AUPS (SISl STelpl RIS U TFS Ao I Il TRl T | Tl

TXFRYTAR] ATATAAT SATIF B, | TAHT AH TIEE AISTHISRIHT [HHTTIR ATl T Jiheg |

Q. aaverdr, aaraeft fearaed, FEYld SI™EE - g FHARD 9fT q ATaYETdr U,
sraraefi et 7 #ragfa erie g4 TREr 9i TE AT=T g WH T | TH FRO
TSR TG, TAAEE ARG g LT, TAATHT FTHE®R Ao (AT g LT, & FIH i
THAAT A5 AAEFH] AT TG IITHI, FHANEE MAF a4 SAAATATS T aATTRT
STEAT AR ATTH |

3. JWEMEE, TSrSH (Buck passing) . #FSAT ¥ TME[HMHE! IJAvel@l wgiad q=a+ |
FAYTT TRITEHAT, ARPRIETH Hieed TTaT OH T ARRT Jhrg AT BT AR IaaT
ATYF Teh §7g | AR TH HH [T SAFHERT Afdd Fdd 8 | adddl FHARES
HTALETAN T A ATl dadl G |

3. AErharETel (Red Tape) : FHANIEE ATAMRATETEl &g WAT HIldd RTadeT fagrae
HTAEAT TH G | FHAREE AfqsT (Result) A5 T=T HTH TEHATAS d6l S (g |

~ ~C

FTHEE FATSL TI T TG | &Y Fratadl R T FHEE T TUH TAdTe AAEF 3@
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TS T BA | Forfes Afqs swwar yeparr Sie fesn a9 S FHARIGEHT ARRICHE
HROT ave TTUHT G |

¥, AgPR gAESHE T A=rer:  (Centralization) © TSl FHENIE®  ATHFI ATTHR
TATAST T =eed | GEEA JUH! GUSTHAT ATTPREBT Fralbi0el 8k HIH gl
TS IS | AHT T AGATEWR 9T GHES T T AUHT AT ETHEHAET @ T AT
qAEH T@ USSA | HEA TTAT ATHHAATR] FHANINT fqearde dAarad Afger geards
g FHT T TAGHRI THLENTT FASITHAT FaATHT THRTHF TH7F G g |

Y. AfTTHAF qvaT FTAfAtAE g TR qred 9 & (ASHAT JErr wrEfatr @ T
FTHHT ATSATET [T TAR ATST T G | AR T AT I FRATET g3 a Frafarag
Wmﬁ‘rﬂﬁmwmqﬁrwuqmmqaﬁﬁmﬁrwquwwqoalm%aw
FrAfafae THET Mo JATes AERICHE UG TR G | FrEE R@OR AT 9
Areb uf FEES DTEER SEREiT R Ui feradr der a8l shende, difher
FRTHAS G |

% WA TYT IITAM, ST T ATl A9, FTeIGAT ¥ 7= Monopoly #H T :
Harold Laski, Peter Blue Rarl Marx &1 fagresd FHARIEEHAT faawged fFaar Iee
T FTCH ST §F IHIEE FAT TwaT AT STvaee, AHET qaET GAdTeATg qTl Taa,
I @ FHEATIHT AMAF T &1, AN T FAGT JAead] g T=A1ed Iewad
AT &1 90 q@l ATATAAT TUH B, |

JIETTAT FHARIFT Fad T TaAIe ATFT GMaTs g9 ¥ FHAREE Ad 3ad gl 7 Agiad
QT T | WHET FHSRT SAEEHT e WHIEATE 8 & GHIS T T T Gedann
IAEE AR qrgd A ABIAH IAGEHT Tl |rarel ATTHT 99 Ilee q&6H I T |
GraTEAT aREdd dEaeE G |

9. G YATETHT TR T (Human Resource Development)

A TIMHAAT  STALhebl Aecdq0 T g | SAQhel  JdAdTs =I5 o8 ¥
AAIREFGTATE FME TS FIT T | FISHB! HHEUG A FANE &1 | FASAF! 79T T A
ST9Ifeh AR AGHT AT Weed g5 | ASHATE SEwied SHhdrg 9% el 99 |
AIEAFE G FATAT g UA, [, geEaAT, gtata, omfde sid T A @ difqe =d 2
TP T 9g AT Aaes 999 g ¥ AGqATs A=Al [Gebl AT AT el G
HEATU 2T 7675, | TR A % & T TqATS Maeiiarar Jar T STAeTeher! Araeaehdr a8 "
No Government can do better than Bureaucracy” O Glenn stahl 37T 9757 “ i TRepIeer
T TR FHATIA T HTH TR TGT FE T GO | GSAH JI9TEE  ARUfT T
AR Aecddls [0 8¥h 9 FHARIB (Afh aMg agaT AaFe TFAH ATTATS
gt faefra afewerr g 1 fr 7 g FRee fASmEdT gemEAT SR @ 3= g o

ATEAFHT ATASAEF JMIABT THEHRT IRATAAT TAMRATE g4 FUHA AR BAE g
placement FF &9 fad & & | SHha! Quantitative product 55 qualitative product
PN ATTYIFAT G | FIST TRATAT T AL hel @I ¥ Hecdq0 JrTa fad ga1 "Right man in
Right place" fHama o1 &1 9= Training %l F &1 | TAG AT T q=T AT FHARGEATS
Motivated T qUHIT 79 q% G TE &N TATST T Ewg, | HeAd: FAA9Ih 397 farepraresr
TEIUS &l FATIHT STALTRERT F ITSAHT IEA, A T AT el g qUbIA AAhepl (97T
Hecd o7 |

A9TRT ATk T ifdqer sitd F=mer T ARl by JaiRerd B | Afted JerE e T
IR, FHIA, IARTAMY STALREF! ATAFAT J6wg | TMEAATS [ard= FH, Faed T ATdHR
Jrquar g G A FW FAA T AdFRe® Irad T ARIET SR A9C Ifd g FH | FGA
A, faw, fMEemere @ifv@ Fa1 qar GiaaeEs TN AR T B AR " aea
TUHA TEAT AAh bl SRl dleh Jarard T o S |

¥




ST FHETTUT T, FTHEEHT FHIAA ARATATRT AT A RebT ATTITHAT Te |

frgifre et anfit @ afds saaaRe 9iaTdd FEET qeEEaTe AT 99§ |
-MHAH JATH, (b6, MHBT IR AALHATE AT & T |

JIMEAATE G&TH, g€ ¥ WeHTIIaHad T qRELT aarsd SAThe! Aaeqwdl g8 |

R

T TZATATs U&H, Y3E T IOerdl adTg+ STALhebl ATaTARAT &+ |

B FIHEHH T@ad, ATHA T FHA TALNH ATTLTF 7, |

T SRl TATH 9T FaT G 7T 2 [qUT g¥eb Hrdehl AT Ideb IUAN T ATTTR
B | SR T Sferd FHERIRT BT, FgAT, TeAT, A, FHARATE U TRISH A, 19,
TTH AT ATET TS | AT PRUETE § TAhePT (GbTT G5 | TR aT BTl Acd, (eqer
T qaR FHARIGH, IUNETAl FaER, GHIH FHATRIF GHF Ja9%, FEw ad A T2arsq
TR TEwg, | BTHT i FUf T ARTSIH® gren fagerare Borrow T Tag) SoF SIH9Th &THI
AT TTHT ITATEA THIE, | ALHR FATAT T HTERH TTH TEh FHANEEA GLHRATS
AT qWRTd, A9 T AR AT Tl A9 ¥ GUe® $AY 9 gal Arasiiad Fea=H
SR (Human resource) 0 AEcdqul T AT HIHET Wkl & | SR, [deqd, e
ST fager WA famr yemEE g 99 oY SHeIfh faer 39 Fed gded e SR

HEAdATs SR TXHT B |

H=THT

FHATT TMETHT 8X TG ¥ GHT §a18e a9 Ui & JThIvl Flged I FPRICHE T Gebehl
I | THITIR PR T AN G FHARES T BIEl 767 T FHAR qi aieafdd qarst
IET FTH I A ATSTHN AT g7 TUH G | TFATE JEHAT (HelTs FHamaars sumte
ST 5o B, |

TR U

T ARTSAHT e, 0%

fSTTHeT & U R0%%, ¥ fFuHmEsr 080
Re-enventing Government of 21st Century

TTHA IR 1T ATART Jiqaad 0%s

ATESATE FAHAHT Y, T [ToRre T qiaasd
T ¥ I Teeatiy Aot -aftad Jrer ATanT
Re-enventing Government 1992 -Osborne and Gaebler
Management in Nepal — Dr Govinda Ram Agrawal
A ATARTRT [T 33 - T Ao
faera wemEH - ©1. fawea we

Public Personnel Administration —Stahl O. G.
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