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" Like the bee, we should make out Industry our amusement."

- Oliver Goldsmith
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PR PACIEE AEse qa1 TAEH ol WAsE g, T8l qeTH, I T FARR
et AT YATEH AT Hod Fad: dFAR wWegd | A7 Tk @NiHcd aiibeud T HIA

g fobrg ATl AWMLk AUEM T USAH TeqeA I (Destination Point) HTere!
U B | I9 UNUEgHT G FEeugRdl  |ifde AT (Physical Layout)
THATE, AT T HH T& & a6 g AAEEF g |

RTH T F FA T WA FAAIASE ?

GUSATCHS A digebl qiaa e B |

FHATAD HAGH AT, HAET T GREX HAHATY TS ATAHEE B |
FE Feqedl, Ao ST T WASACHE Ieed TIadl &ase g |

AT SITET  (Personal Goal) @1 AR T4 HETS(E =&l (
Organization goal) @3 TATH Bl T TEHErATs Tledg T4 Il Il
F5ee B |

fafee F=Tder &, drgdr, @WE, T gedte T EiaaE e e
FAA ANHAT fegd e fusr #wew g |

3 % B FHN PA@IEE IS, SUTh T il WeAH &A1 qifed

g1 ?
o EMI WIHN FACHEEH HATLWE gl AqH, A@ds T [Eear e
TE |

T & BT ATE AR ATERUes Hgd T AARE aAred gad
S |

IHN FATD AT FaTTHl T8 b =T g | HH T4 7T ard
AMAEL, FAEAD FRF dcd T AT Figer A F fifde e d @
I SER(APl FEqT q9T G |
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" Autograph your work with excellence " I ATl HY a1 gTHiel T obeR
|

AN TEAP GEUENE 9 G FEEEHT EeTE gaR T 6Yd g

T TR BT G |

ofrarera, fafe g e sfifqd oraaTaTE FEEd AN Iged wiftde

AT FATIAS AHH God ARG = q% dod T o0 GAr |

THE PRl Afde  FTaudel qqAq dEger T AEl qeE gede

FHIT TRUAT YA | T ATAAA GNSAF  fAEEHr SAT AfWE G q®

gt Wi BT

qad: B err FAGAZE  BIEY, AJUghH, Udda T ATAEHI T

SEARRIE Y %2'1'1

.WWW&H@%WWW@?

FAATR AMAMTAT TEHT T |

qITSHE® ITIREAAT BH U F |

FHAT faeeaar aear g |

ALQURafd G HEHHT /A=A WU o |

TRrea fatewr srqeuear sfEer g |

FHAEE ¥ AHANA ¥ AHAAIH 5@ Fd A g |

Aqcael TfRaTIT geAtae aaag |

HISAYTT THNHF IR (ThE A@H G |

HAWEEEAT AHqoedT AT 3 |

gETd fewr fowufl aeEmr T @d fqe @l FEuEr  EER
EECIC Tl

"Belonging to organisation" Llis) AT ‘Tﬁ_cﬁ g |

EFFI‘_DITaEW Discipline, Group Cohesiveness T Participation HI AJed »Y Yred
bl ST |

wiied! TEH Afudiee T dedl dedl wHATOER A Wfqs gftarer e
I ey |

e TERATITH! AHEH FAHE T Ifd fAqEnET aee qeiEr g |

qd TAIH AENCHS OO G | fhdsl AL, FHT, TREM, G®AMGT
widfag e Rrdeerar e fafwiee i

HITT FASI Fod aUEAHE GIEARE Ui AT WHAH AaEH dfedT T
T AR el G |

HITT FAAT  HEERH  W(dF  FAEIEAE A€ G Fed:  gariafaar
FAAT FAGT TAT TAD T |

IfiEdd =98 JAgF HAFHT B AIATE IS, ACHAT T HFAFAT TH TS
g9 | UfEdd arewar g favm @1, SsHers gaqta @ieied |

“GIHR P HOF AT T AT AAfTRT” AeTHal TEH G |
“TAT WITEEE T FA OWEA qC GHAE AT FAR TEAT g |7 A
qedll &R HH=0 A= A gy |

IHN FATATR AfdTd TaeqIThl == a0 (G=g 9N S=aadA &g |
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Y. TE WU LR FHAGH AAGA b PRSP qcage b B g q

PR PHAR] ARG gl doase a9 T [IPpEdl T dFaR THAE  AgA
uhegl | BN A(Gd T Feadl WU TRl Ggddl A (AR dcaeEd
qAEA g AT TEA AHH dod qhg
o FHEYM TMF T SAARTAAT ®&l & ?
o UEA UHITHT HEHINTATHl X F& Whl § 7
e Job Initiative T, T ?
o Attitude AT UNEAARl ANH F FT 7
e Diligence FEI g 7
e Group Cohesion o HTSTHT &l YHIE Tl & 7
e Belonginess to the organizationﬁ L wl g 7
e Conformity to rules & regulation &, é{_rf ?
e Quality of performance 2SI
e Discipline ¥ HIEAATE &FATAH SIATTH T 7
% % WiqE FaEN AAE JgR FRE qcd @ !
AP Eeag
o THEH AT
o HATEATHH AT
° W S_a
e Mode of Office transportation
Proximity to the school & market
F ATATE
Fringe Benefits
Level & need fulfillment
Performance Criteria / Reward & Punishment system

Clarity of performance criteria Er i

- Clarify of performance criteria

- Regularity of performance Appraisal
- Formulation of performance Appraisal
- Existence of reward system

- Existence of punishment system

Communication between superiors & subordinates
Goal Incorporation

Involve of planing & policy making

Staff meeting

Career Development. provision

Delegation of Authority

Leadership

Matching the employ with the job
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o P TN Afchells drd, FoAAT T JEA AN T3 |
o FM T Afhdls ITIH FEET T ATAERT 3 |
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FH T Afchells HISAH] TFIU FHAT TEAT( JoATS |
FH T Afh A= Principal-Agent relationship ®IIH T |
forraet erelreT WeaT WSl AT SATee Aol |
I T @R, 9ds 9EW, gl T W a|rs |
o TE T B A FACGA AF g IS (AldIF TR |
TR FUR X FRTM FEAEIAE A

o ifqd aruuw foenfaar 24, Araedear v |

o IT AAWIFATATE HEAYAF (MeH, AT @d: THAMAT &I g9 [0

o TIHEW HEA T HAPl RN UMW TIT AITT 2l |
frreepet
AE FEAEE AfqE FEwId UF qufer ud 2 | FEedH g@s  ardrEx,
i gHed, EeEwr T #E HAEd digdl geldd  dcaee gq | GXa
WWWHWWW%@&W?@@|WWW§H
|Wfﬁﬂwﬁ?rmwwﬁlﬁm?ﬁwmb FIE T Hiecics TFE, T e
IWWMQ|WWWWWWWW|

AN T WA T AATF FIHEE ST UG W gaT | "Dedication to the goals of the
agency" WUH 99 TRy AUHT AGRAT ASH d<hg) |

TG qUEIHT T+ PaHER JBET IUgh sfamg

o TIHN FEAAR Hiidd TIITTH ATITRAT T [GUHN  qF@l dK AITT

T |

Wi EwaTIT TFewdl qAqH HIIEUEHl [ T |

o TAHIA UYMYIAH &, Ao, Igeq T A &L bl FIA1 TAR TH9es |

TE FAfATS difqF FaAOAds 8a TadEdad Ugel AT Wel g v

AYATH UZET AR TSl IS, T3 F4E T T3l SRFE TR Agd

T BT g4 |

wwﬁwmﬁw?wm Faldhdlee Fel FAU IegA  ?

Wﬁawma?maﬁmaw?ww qifqe  feafq,

HIER, wﬁw@amﬁ?%aw QWWWWW?@T

FUITRT WA o feq w fama &1

. USE FAW T FES @l TERH, et wESrh Y A% W #W U @ |
o o e e i

o et fFEr g adEer g9 | SEf Fed g, e qoadl @ | el wivaes
A, FE T WA G | Tel Aerd gE, dfaer ga o Rafqar guefeaes
AlTAT ST FeIATTET 9 FlcbeT |

e "A failure establishes only this: that our determination to succeed was not enough" @Ts el A
T |

e Alfred A monta part Hre§d -"Bite of more than you can chew, then chew it plan more than you
can do. Than do it."
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