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planning for a year, show rice. For ten years, plant trees. For a hundred years,
educate people, develop human beings.”

Wmmmmmﬁmmmwwﬁﬂwﬁw
fereprar Y wgts of wrE s faerers aiftraear Y deiaaTE TiE Re

g g1l e Yar qEnTE 9 99w 3RS

9



aw Wi | fagfar @ SeA T National Panasonic 3 Square &
Fereafaena srafer d@m® Mr. Kousuke Matsushita HATHAT FHATOGTTS
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When my company was still small, I often told my employees that when
customers asked what does your company make? They should answer,
“Matsushitia electric is making men. We also make electric appliances, but
first and foremost our company makes men. (Matsushita: 1978:45)

WIR T OP Ud #ETEfed Daj Hammasekjold @1 feT wremmedr gl
AR FEAAE U LS | Fod AIE 93 qaears a5 8 dar g )
Jarw 7ed 9 TE@T 7 T AT T STHA T T R TAT TovEee
HT THATE GRATTT T | T Afepaea il @aarzd saepe 3 7 THHT
| G G are qwg anEr afmae aeofy frerer THET |
Fundamentally, man is the key to all problems, not money. Funds are valuable
only when used by trained, experienced and devoid men and women. Such

people on the other hand can work miracles even with small resources and
drain wealth out of a barren land. (UN:1994: D

SR faqE T wued wwe s qHEEE | Human resources
development encompasses an array of activities that enhance ability of all
human beings to reach their highest potential (U.N: 1994:1) .

AT &8 | TG THAE A Afafees o TES : Instead of continuing to
keep a low profile and staying within the narrow definition of in-house training
alone, human resources development should cover a large parameter to include
strategies, policies, plans and programmes, which seek to develop human
resources to their maximum potential. (Salleh:1992: D)
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“Trdining generally refers to the teaching to relatively narrow or structured
material that has an immediate job application. Development refers to attempts
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to improve the decision making abilities, interpersonal skills, self awareness
and motivation of employees”. (Moore: 1985:182)
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gl faeE FEAHAH d T ged T AWl qUT GEE] ASToARl  Ivargd
qratad &8 | “ Training efforts generally have specific, short terms, task
related goals in contrast, development programs have, broad long-term
organisation related goals” (ibid). THER =T TRl SIEAT HT A ‘Té@?[ ,
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