YSIBATCHS SAdgIY : SGLTRUT ¥ Hecd

WY TS

YIRTA

AT TR GEATTNG § FHISTR! Fqoi=T 9% AT BT T F ®IH GHSTHT TEQ
ATH @ | AT EIAT TRYUT TR ATRAT GRS THEHAT T qTeAehl TAT FHEHT
qGMST T TEAHl AT qEH Fg9d, A&d, Hed, WAl T AN THETdT HrAT TIHT
e | o aenfed anEeedr guftcare guTs ¥ fafa= gwSrer @i SEed, s,
A ¥ AR ThEadl ¥ ageAld alidd Judig T3l gad GHTSRl &A1 Idd Afeqed
IS, | TRETHT A BRaTees T enfie Frane faefad Tur Tgaied &1 o qHR,
GeAhs Tl Ui AISAING [UR AT T Tl GRBIRT (FebTd ST AT E TSR
TIAT FTAXT Teehl TTewg, | T T TF AR ASTSHH! MG e YTieeqer ATRT &
FTIRT FHANEEH HewdqU JHE 57 | FHARIEED @A, JRIHV, FdeR, ATHSE
T FHET A, AT UH [qedrd SRl ATEaeid eeware F SHleedl Bl
T ASISATCHE FAAHRAT FAIT g | AGTSTHT FRERA ATdd Ud THEH ATERET [arqeT
TEEE HANT T IrEwdls AUETd IARd Bad T TRISAAh MafTd 9 Aaedraahed
FIEEaT A I &7 | THHT AN ASASATCHE FAeREBl AAIT T 4 g7 | TH
AGHT FEITSATCHE FdeRel dd, afe=ra, Iged, fasmarn, &=, e, fata= fauaesr drmem,
faepTa=h A, 9T 9T O T FaIT Jardepl aiear == 6 Jard TR g |

T ¥ ufver

TLTSATCHE FAER A I HAdeR q5 9 [HelX aehl G | ST Aol (A=
JET It AT BrafadTSiTesT ATeaHaTe siadel Aeee adca a8 T o Felers
FHEATHE T ATHRT TATTHT Hisd T &1 | AT TIaT JTHIE Tl &, S S8 Ararazvrere
T FATTad e d&d YT e | X AdeR Aol Aiade &1 T fafa=T Bharsardes
Fafte &1, T9dTs avTd, aue ¥ |9 T Fiches |

TS ATRAT Td AT q&T TR AN ASTSTHT FRRA ATdT qIT THEATS
WTQWWWWIWWMWWW o
¥ PRamefrerarer ®ruer Tt 9= fefaae afha g7 Toad | a9 [Hiaasr wiewid Arar
Yafqes Tk LW qHIEd T Iewh AaeR, T4, IR, AT, Toay, ATHTSE,
FRAFHAT AR T AT HATS TG AR T AT gAIES, | T FSISTAT FRIRT
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TiAEEER FFERH [T~ TeeEed AeaTaT g (aua § TEeAcHs FTeR &l |
I7 T3l WiAF a9 &1, O LIS A FaeRATs ¥R T qU T T8 | AT A=qaHl
T, THE T TS AFIUH] FIeREHN T [q8H AT & |

afeuTeT

qETATHE  AdeRH arAT fafde fagMe feuser aivwromed gq@ gier
TBISHITSTH B

Fred Luthans @1 & "Organizational Behavior is directly concerned with the
understanding, prediction and control of human behavior in organization." (FSIT&ATHE
FEAER FSSTHT AT FAERb! a1d, TATHTT ¥ (A=A 0ET TAeqa: qeei=ad g |)

Stephen P. Robbins @1 #TdR "Organizational Behavior is a field of study that
investigates the impacts that individual, groups and structure have on behavior within
organization, for the purpose of applying such knowledge toward improving an
organization's effectiveness " (FSIOATCHE FdeR AATAH! & @9 &I, Tdd g
AT T, THE TAT AAATH] HAETAT TR @IS M6, T TLAT AR TANT ASITSHb
THTAHIAT IR TH ATHITIS T 1)

Keith Davis #T {9 "Organizational Behavior is an academic discipline concerned
with understanding and describing human behavior in an organizational environment. It
seeks to shed light on the whole complex human factor in organization by identifying
causes and effects of that behavior." (ASITEATHS aER TIaT feTe faar &1, 7 TETeTeHs
FTATAROTHT AIAHH! FATERATIT AAATT FFER T T ATl T FET FFaread g7, |
JH AT ATERE! BRI T GRUMH qle=r T AadaH HITAT qeagediy T TH G
TEH )

SYIFT qRATTETE & (Aohy Moo Althrg W ASSATCHSE TRl B T
AT ASTSAAT FERA ATHT TF THEH FaeR I AMSA AR FAEH aHT AT
T TARTET FEfeaq (a9F § GEoATcHE A8 &l |

fagromar

TFTSATHE AdeRF [dude® @aaHTH B -

o WIS, AT, FUTAATE, HIMT, JAFAAAET T&AT ATANAE UG
ATIEINF faeTe®are qonTcHes AaeR [aepiad T Jaad g ATl AT
y=argarenes e (Inter Disciplinary Field) &T |

o  IISAHI HAERH UM MRS qedes MK, THE T ALAATH ATIA, A=A
¥ fAeeTuT T ASISAATS T THATAHN TATSAAD TANT T HUh ASTSATHE
FFER AT Ud JARTHAS (Research and Application Oriented) g=3 |

o  IISATCHE JWEAHIRAT T3 WA FdeRebl ATE TH, TaTA T
T AR T AU AT FA T4T Aeq9@F (Action and Goal Oriented) g7 |

o  FHATAERIHT ATH IRAAAAS THA AFIT TH HUHA  ATSATCHE
e iaei« (Dynamic) &7 |
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i, THE ¥ FSAR] FABRAT TGR AFIT TRA AT [AIATIRl o5 T8
(Multiple levels of Analysis) g3 |

FTSATCHE FAER ATTT, A3, fgfaq, arfed, ar=id, #1.a.9,, Heem,
=T, qqca, F=aR, IO, THE Maefied, 373 Sqaedr= &l SqazaTd=eH]
TaeTs g&7 (Behavioral aspects of Management) |1 &I fa=g |
ASIMSATCHE FdeR U JUTeTd adekel [a9d (Organizational behavior as a
system) & | Tl Input AT 4T, ATAG GETGH, doell qTAYT, =T, ATT9abl,
ATEATANAT TaG T Process AT AT 4T THE, HTH TAT aie T AaedaTaear=dr
TETeRT e, T, (MU =TI, aTdT 4T GERTATCN TR T TS |
Output HT =TT, FHETD, ASTSATCHE I ATAISE FHATAHNLAT STEAT BT
TS |

YSIGATHE ATRIRDT I

fafq=T g afewTsT T ASIMSATCHS TdeRebl HIIATH! ATIRHT ASSATCHS TdaT

F ILYBEATS BAATIAR ool T Aloheeg, -

Describe : FSTSAAT FERA ATR T FHARS T JFERET FHT ATEAT,
fereeroor T STy feret |

Understanding : Safede IgiTeaAT fbd @I=Al @eR q@1sSa AT ¥R |
Predict : fesor Ud F¥hTSeH! ATIRHAT SAfdRTe HITHT @IS AFRH] TaATTHIA
TR fqA e PRarefrerdr ¥ Icaedcde! a9 |

Control : TTSTBMF ILT TIiecdhT AT SAfdTaTs L T IIARIT q&TT T,
IrEwd HHEw PRATIAdr T IcaTadhed J@rg= qa1 AATEA HIAA T |

YSIBATHE AAGIRDT &1 (Scope of OB)

HETSATCHE FFEREl AATA HAT: ATFId, THENA T SIS T AF T@HT
TRwg | A& AGHT &AATS I TeTd &IHT FEAATAR ool T Afeheeg, -
F) AT TEH

O  ISSAHT ATdAH TTeRHN ATTRE®

T (Value)
o  gftaaIu (Attitude)
] H=ar (Norms)
e W (Perception)
e  fai<a (Personalities)
O 3R (Motivation)
O fqura gf%am (Individual decision making)

g)  HHEH dEHl

FHETT AR ATIR (Foundation of group behavior)
THg Wfaefiear (Group dynamics)
THE F1I (Team work)
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¥==R (communication)
e 9T (Leadership)
9Tfe ¥ oIt (Power and Politics)

373 U T ardl IhRiar (Conflict Resolution and Negotiation)

) HSMET deHT

TRTSATHE FIAATHRT AR (Foundation of organizational structure)
Fraer=r T gtafa (Work Design and Technology)

FTIFFET TeaTgsha ¥ WEhR (Performance Appraisal and Reward)
FTSATCHE H&hid (Organizational Culture)

FEISATHE qfvdad ¥ fa@@ (Organizational Change and Development)

YSIBATHE AAZRAT YTATTSE ¥ ATAR(NE [as—Iged! ARG
TAGSTH, THa9E, AT, AT, AT T FTAT S TS ATARTeh

fasewdTe AISHICHE e Fead ¥ TaIiad &5 ATCH & | Fa: A7 fauel qEsTea s

AR ATIRAT ATATHH BIH IBAATAR Hewa U AT el grg

Discipline Related Topics

Psychology Learning, Motivation, Perception, Training, Job satisfaction, Individual
decision making, Performance appraisal, Attitude measurement,
Employee selection, Job design, Work Stress

Sociology Communication, Power, Conflict, Inter-Group Behavior, Organizational

Technology, change and culture, Socialization process, Social
Satisfaction, Status System, Affects of major social institutions such as
family, community, religion, Organization Structure

Social Psychology | Group Dynamics, Attitude, Behavioral Change, Impression Formation,

Personality, Leadership, Group Decision Making, Communication

Anthropology Comparative organizational Structure, Their function in varying cultures,

Cultural influences on Organizations, Adaptation of organization to
environment.

Political Science |Interest Groups, Conflicts, Power, Bargaining, coalitions, Control, Intra-

Organizational Politics

Economics Human Resource Planning, Labor Market Changes, Productivity
Analysis, Cost Benefit Analysis
FSIBATHD AAGRD! Hgcd

HISACHE AAERE Hewddls BAATAR Il T Hichreg, °

AAEEERT (=R, e T AT AT 026, B Bl Gal SAIBEHT [qale, HATHI AT
T HASH TURA FEATAAT &g | T&T [EATTHT ASioATcHS AdeRebl AATAA
A HE®H AAGM, Hed T AAl, SHHT ASNSACHE FqHAT T AT o
TR TITH TR T T dl, GHATHE PRATRATY U TRENE TAHIT
¥ ATHfed TEAINTAT SaTs FadTE USe SevdWl GHidd RIS Hgd TS |
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o  JISAHI [qFHM faekia, fAagaiaed HR AT AgT ¥ AT [l AT
T ASISTHT TETAT, THTAHIAT T Mieqefrerar #as T IaareAeirear T saaeEr
ST FAATS gerEl [T FednT e |

o  JIMATCHE FAeRA HANAAAH ATIRHAT TLTSAHT FolRd HIAER! AT AP
AAPTATE Th Fe9d a1 ALTHT Higad T HUHA TSGR IL9T eae T+
T IgH [qFE TH Hgd (ATSG |

®  ITSAICHF AER TGHTANTT AT &7 TUblel ARATIHATS ATercaqul Feorg
T TN qASS |

® T THETH FRU IR, ATEAT T+, TATTH T T GROTH Ao 79 Fedm

TATSS, |
o FHIANAE IAUNT TH HAUATSIIT IUIF! AHT FATASF &IAT (Ao fer
HEATT TE, |

o  ISISHHI Fwg, TAME, IRAAT Sl [a9dehl AT TH TE3 AT S, |
FTSTHT AT, THAY, qqcd T Aehdehl AT ATk JIT I T THRT
Yead |

o  IILAE FAMAT FTIH TS |

e T UF HALATIHI AT JUR T4 a1 TS |

YSIBATHE AGRRAD! fahTahH

HSATHE AAERF [AHAFHHAATS TBTTATARST =RUA] i@ T Alehes; -

®) ‘Jj:rf e e AN (The Pre scientific Management Era) : Adam Smith,
Charles Babbage, Robert Owen ST&T 93T el SHAF=ATIAHT ATdaTa F¥eree faepfaa
g, ATE AT g AT FTIAaEITHT Qe gAq- e Tadeh HRIATs TehTeTH]
T 9T |

g) YRAT TN (Classical Era) : &1 550 3@ 9%30 TFAS wafadrg A I
A= | T AATIHT AT T TGS & (fataa drsiar fagrae fawma
T Fot |

Scientific Management Theory

F.W. Taylor grT gfquifed a9 fagmae AT Aqaas= (qgrede TaTTaAr Aiiad
FEATGA I Jcieh HIAHT AN AR Tgiq ITe=T T, FTHIRATE S3MMHF G el
qifers ¥ feretr fag faeprer O, SHawaTIdd HTH T FHATIR AT, T T 06T ATEIRAT 07T
fe o™, STawarad T FHANEE GHEYT FAH JGN FHE ASHIS a6 THI FAT S8
fewert ot ety snfrafirrer arafee arwar ¥ #rere af widefer ammfas afeererg aufea
e faq q9% 79 gl goa 9at faar | 7 90 i a9 T&OEr TR TEEIE 98l
AT ¥ (IEITIhT UehTcHeh ATIBR T IARGTACAD] MRV AT A= T&TATS FAE qgT
F I ASISHT MO AT ITH ATTaTd Teedehl ®YHT AT HR TR F |
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Administrative Theory

Henry Fayol g1 yfauiiad a9 fagrad g« fefamesr sqaamaars Sugad g7 IeramTd
fegT= yfqara TR ARl FAArs ATSTAT T, TS T, AT (&7, TH=T T [Hg=A
AT BT T TN (AT | I AALATIAR] [HGTTHT FRTTATS, ATTFR T IJARENIA,
AT, ATGMHT THICHBAT, [AIAHAHB] THICHBAT, TG, Hraleheul, UATHE, =T
T FHTAT, ATHE® FATEATH TATHIT, FHeR (MR, FHANR T, J9Edr, agied
AT ¥ FEdRT ST BXTells GHTET T A7 Gogepl GAMGITT &9 F g d fagre &
T T T TR | Y TR I HARATIRHT MR, HATGe, HAfqes, diferer wa wifateres
TUEE ATIAE T BaT (97T GRIETIRT ATGeabdT I ¥ J&T ATHT AT e GTH AawTIehel
AATTATS SATIF T TEIE T EIAT oaTad T 85, A EHIHT SIS [GUHT T, |

Bureaucratic Theory

Max Weber #I gRITATIR Sl (R aTedT TETSTHT AT FHATNTA FIA TaE]
| ST FHARIGAHT AT J=IA T ATIRET a9 g © [Hawe! aredr, FrEfadrs,
TEHITHRT SaET, FHAT a0, fafad Ao, ama FH=mRiel I99, qoaaddie! g,
Fra fahrEsl FaaR, qHT qEl, ATARATEd], ATFAH] AL, T YA AE | A
[EET=Tel AT TUATEA GoaATATAT ATGAGFH AR IAAT BEA T |

() &G YAt T (Neo-Classical Era) : TRFRTETE TETEHTEARES ATAE TeAT T&T
S fauet ¥ geTe gafdal FHAP AN W g A9 a6 AAT q97 ATARTaral
I FIAR AE T 4830 1@ 9850 ¥ qwfatad fagra gfqaras 2

Human Relation Theory

difqe qftfeafa ¥ anfde IR FrHERaTs GEiiaed IART WG T IR TRES
A TTXHI HAATS ST=AeT AT ¥+ 9% 2@ AT Western electric company, Chicago df Elton
Mayo 1 ScadT J==mad Hawthorne experiment & &gr el fspd faeprer | dfer
AT piece rate system #AT Wi HE TR TN, IfT T AT foT qET Her
FTHERATS AR e TATS HTHAT ST | HeT BTHARS 9 JATGT AT Bel a4
FTHIRET ASARIETAT 38X TAT AT ¥ FATEH THT THCTHAT FeIZhT ATAT & 7 T TR qel
FTHIRS JCATGAHT UHETAT FTIH T AT {7 | ®ad: a9 FTHIRHT FH GRS EqH
Y IATEAHT THT AR TUHT AT | T TN bel Jadiars gg SISAr @l
IHEERT BTAAATATS THEI TG | Blgel Silebl Tebral 8¢ T higel di¥ 7T, HTH el Hiee
AR fo @ e Afe Sreqr Hifaes qiaer SRER T IERAT AIATSET 9t ST afeHETITHT
& qRade IGUA | AIRUST M T TS THOIT TAUHT JHEEH ThHABGT SAded 9T
AT TSIl HH T | TFHT HIHE GFIh, FdeR ¥ [aearde Hed e [qale Tl |

qTd FFIhET ATCHT ThTeT a1 fqataqarar dgred 7&ar (Abraham Maslow) & 2t
fTeTIaTs FTHATT IANT TRISH [T ATaITHAE® Iid THIES, A= AT (6T A7 SAq Fh
IR (Douglas Mcgreror) @ Theory X ¥ 2o AR FSTSTHT FATT FTHIREEHT THRICHEBF]
ATy AfadATI=g THRIHE Tafd g T UFe ATRIHT qi qiefeafd a1 ardrerure @R TeRcHs
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¥ AERIHE g9 FA e AT JATdeT ATIHT TEISA HFeR AT %1 THITHT AT |
FEAT: TGTSAH] JATGAATE FIHETRR] TS, HTH T TITAHT [GH HINAE T TATIAAE
gfefeafaer frarer ey 9= Hepdar A awe g sire fa |

Behavioral Theory

gvad argaAsl Administrative Behavior ¥ =¥ adte®! The function am executive
ST ATIATACHE Hiqeee] AT TS ATvaIeTTehl TTHT Y =T | T JE,
TqSIEH, T, TIAAT &l T&TH A AT bigd e TFIRETT RIS 747 faemm o1
At gy afafedr | T9e HeF STHT GHTTEH T ¥ TR [FeduTcHes Fer eirars
grafierar fEaT | A v, AR, GANTCHE fafd qor Jeiae GRRaATHT ATERAT TSSAH!
qTIT oS T IRATCHE [Hg=adT Amaea g5 | & (a8 amared sr=orarar
HFIATH AT ATRTFT Hed, PR T AIATR AAAT AT &5, | T TgIaare SIS
JET, T, FATAMAl FoaTAh] (BT (T Jcab ATHAbl ATIBR, Fead Atearas ffea
HeAh! [aeeioo Feaad g7 qFg | =X TSl AaR AtTHT Mied Aedepl ai=may qdr
AEIANTATE ISR T AT ATHATR SERIT I, JTIAT FTATATARIRT FITAT T@TIT
TAT HATET TIATIAT T AR (G, TSSH ¥ FHAN ST TEITHAT rlIoih ATHIAE TFIP

o =~

T ¥ FETITAA, HAHTHTHR D! FAFFTEA T FEATNTATR] FATEX faqae ardTuest & |

o) 3mgfdd JPr (Modern Era) : i ¥ FaqT=e 7T fagreaepl Qenfusr ad=aw
& ATEF TR G g | ATGh AT IETTHT [gTiebl g e,

System Theory

Talcott Parson = FoITeTeT FF=erAT faUepT TRATITATHR el i TSISHTTART TR
Tgfd ¥ IUHTITHT URWNE T ArAHed THagdl THhAd AT YOMARTd IUNTH &l |
T el THTTATS § T3l HETdI0 SITUTETT TIHT [ATHT B | JuITedT fadioa: fafae
FATITNT Ud YR AGUEwh THNE & | TG T ST I TIeT YOSl &7 | TaqeATe
ST aATg fafqeT FIae ATaegHhdT Tagg | AT Aldars Goardd T{Ias, T JATaAH FH =T
fadRe gUes | Alq AUAT AT AHTAT 8154, TATEEHR 9 89 Fag | Heol HH T
S R 9T ST FH TP AR ATST FH0 AT F (HiohT g7 ST | TET JUTell dgiaet
TEAH FTAHIAT TE ETATH AN FREAFHH aoie, JgTHAF LA, LTI a1
JUITEAT, FETRT TART TG ATfAF FRTATE THIHT |

e AT ALT I § TGS AT HARATIAHT AT Fe9d HUH T AATIATE
Y 79 Tagr=ae qgiedsd R0 FRATEATd, Fradedl TART, Qradel STARTETe enad g
IuAied, IuAfedl HATZHA T ARAT Sre Ul g | 79 fagrasar qEreas Pharedy
arga (Input), 93T (Process), 9RUmH (Output), ITATeRl HeATSHAH JUTANTT  BTH
AT g8 A ey faue g |

Partcipative Management Theory
Rensis Likert g gfquifed a9 fagr=ae FS&THT 9 T FHARIBEE =R TRl
AT THAH FHARIATEHRT THHIRT T THFAR T TP 5w, | T ASTSTHT FHARIEE
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THATIGHAT FHeR FTH TSH, Tl ATATIE ¥ FHATATS ATH Tews; AT qSISAA ATHAT
A& I e | T fagredel A= & |

Contingency Theory

=9 Tagreaedl qiauTaeeel @R T T aTdTaRyl, THY T qRIeAfqar T e
FTAFTEITE T TEFIT &7 | THT, T ¥ IRATTATIR FALTAT T BTASATHAT TRAAT AT
FaT AR FafAal TRIEAITHT ATHATS AqEHA TS TFIae, | STSAR] WY, HIAH]
TerdT Ua fauael TRIRAT, qEiaAtaTe USR] Il I ATaraR HRGsaTTdl
A A I §qT FSISH I qiataa eafdsmey aiaefiel g8 e, ToaT agien
St &7 |

Ecological Theory

79 Tgaa AR TEIoTHT ATHISE, ATH, ASAANAE T Ahide Aqedqeed T
I TGS | TEd Al AGATATs AR AR SFaLITThe Ggied oA IS, |

& fafae g / SUNTHE S A SATCHS AaBReb! AT I [qehTHT AT THHT
fate ¢ suepr dfarg | FATAAT AT TAT (TSI TSTSATHE ATETHRT HATH
geer fae o qfeATiora e A faemfar faefra sweeeer agws |

YESIBATHE AAZIRAT YHTA UTel dTage
AT FFERPT ALAT T F T Afea g | Tge uRkieafqar fa=r safaqer 7
TAER BRERF &5 T USd ATGTPl Ui e qRIeafqar I &0 wRF g | ATl
afeatad aRkfedfaaT TSI AqeRH! AT T [ATH~ HI THATE TP 5 | TTATS
fTFaaR I T Fibr -
o favaearfievr : FE T HiITersd FHAT HRIT MY TR FTH THIET TEISATHE
SFAERHT 917 &R I A, | [FAreh [T Fepia, af T FFIRTde! ATiaeeard

A @ TR a9 T 878 |

o  FHAIEEHAT (ITHAT : TI& JATTTRT FHATIEEATS AT, foTeT, a9 T TEIaTaest
FRIHITS FTATATAT [ATHAT T3, T THAHRI TG AT I 575, |

o  UiqETUTcH® STae |

e  FHIIF! AT AL T el |

e [T TIANT T AiehT el |

L] HIHI?\!‘I* dd(dl?ﬂ(’q T TSI AT |

o  fafuer fawr |

o  IRTEATTATAR EAFT AN AT |

o  TRERNIT AT STellehl JISHT AEHATNIATHEAF AR Ta AT AL
FaATET |

o  ITEMF [T (FHANEEHT TGTSATHE [A3THT FHHT) |

o  URAHH ATHAT (AT IUIHT HIld ATIIET g HUHIA) |
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YEIBATHE AR DT qdlel W (Emerging Trends in OB)
qTSATCHE ATERHAT I@T IXHh qad Jaae® eTIaHiieTd S
o A Hid ATIRUTHT SIS (&THAT (G ¥ AT FAeR) |
o  FHIFUH HIHI [qehralehTudT ST |
o  IWE FW, AHfew fAvia ufwan, amfed A ¥ STattaEH 9w wre feg
FIXITIRGRT FHARATE AT¥Hha R ®IAT [ ATeRET AT |
o  gfqETglcH®ATHT WS |
o  TCHIMGY, TWTIA T TATLMATHA 1S |
o  FHGIIH AEAATHIRT IS ATAFTg T AT EgH, ITURITHT WS |
o  ISISATCHSE Ud AfHTd dAedard I I T THIHLIHT SIS |

gfefeafa T sraerasifsTder Aifd, T0MIfd ¥ ®Re [HAoET Sire |

o N

AT AT QIVIIChI HIAFTHT SIS

[ ]

o UTHITARI ATSHT SIS |

o g AWM U qATd HFALTITH] AlE |

e  o&x yiftaer AT Synergetic Effects /T SIS |
forsepet

FSTSTHT HTURT AHEwH [HATHATTHT THIegd ASISATHE FdeR T3l Hewaqul
Sifere faem 1 | aer fa9Ty AT FSISANT ATag WiEEET Fehdl THF TedsA T AT
ATHPTH ATNT &l BTAT T grgrl Al AT FaeReb AATT a8, | AIATS HTT
T TSP FHITHT ATTRAT ALTSATCHE HAERFT [qgTe [ahiad g3 ATTH qrgvs; A
FHAAR 749 Yafdes I@q ATTH A | TEISATCHS AAERE] AT AaITITATS
FeTH T G TS Ud TSISAH] IE9T N T Hewaqul T eas; | I TGSATHE
ACH! AATTEH] FHHHAT FALATTHA HIAATT TeTeATs ASTSHH! HIH, HTHEH! GhaAT T TgIqwT
ATag UGS, | AT FEET TGSAA AR HFRHAT AR I T FEL AT TGSAATS
HER TES AT Y TSP FTAT, THTFFNRAT T JATIALMAAT TTSH AUIR g, |

REC GO

& 1., BATETR (R045), ‘TTSATCHE HFER’, FTSHTST, TATT Fh1eT |

o, faAeT (R0%Y), ‘TGTEATHE AdeR I FAACHT (FEANTT SARART daT)

g, WHET (045), ‘ATEASHE TP AR (g, FISHTS!, AT 93 |
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